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PREAMBLE

This Agreement, entered into by the City afrihan, Oklahoma, hereinafter referred to as the City

and Lodge No. 122, Fraternal Order of Police, Bratcher/Miner Memorial Lodge, hereinafter referred
to as the FOP, has as its purpose the promotion of harmonious relationships between the City and the
FOP,the establishment of an equitable and peaceful procedure for the resolution of differences, the
insurance of the webeing of said employees and the efficient and economical operation of the
department in which they are employed; and the establishmeatesfof pay, hours worked, and

other conditions of employment. This Agreement has been reached through the process of collective
bargaining with the objective of serving the aforementioned purposes and with the further objective
of fostering effective @operation between the City and its employees. Therefore, this Agreement
and the procedures which it establishes for the resolution of differences is intended to be in all
respects in the public interest.

It is mutually agreed: The City's obligationgmvide efficient responsive service to the citizens of
the City of Norman and fulfill its obligation to deal equitably with its employees should not be
obstructed by disputes between it and its employees.

ARTICLE 1

RECOGNITION

Sectim|. The City of Norman recognizes the Fraternal Order of Police, Lodge No. 122, as the
sole and exclusive bargaining agent of the employees covered by this Agreement for the purpose of
negotiating wages, hours, and other conditions of employment.

Secton2. The FOP recognizes the City Manager or his designated representative or
representatives as the sole representative of the City of Norman for the purpose of collective
bargaining. The FOP agrees to bargain in good faith with the City Manager esigseks on all
matters relating to wages, hours, and other conditions of employment. The City Manager agrees to
bargain in good faith with the FOP on all matters relating to wages, hours, and other conditions of
employment. Both the City and FOP agreebide by the standard of absolute good faith during
collective bargaining.

Section3. The term "employee” as used herein shall be all commissioned officers of the City of
Norman Police Department but does not include, for the purposes of exclusigeitten, the
Police Chief and an Administrative Assistant to be designated by the Police Chief. Further, the term
Sergeant utilized in this Agreement shall mean a Master Police Officer with at least 10 years of
continuous service as a Norman Police @ffic

Sectiond. Probation:

a. Employees on initial employment probation, which shall normally be a period of
I2 months from date of hire, shall be covered by this Agreement, except they shall
have no grievance rights. Former employees of the Norrolce FDepartment
who are rehired shall normally serve an initial employment probation of six
months from date of hire and shall also be covered by this Agreement, except they



shall have no grievance rights. Initial employment probation may be extended at
the discretion of the Police Chief, however, the total time on initial probation shall
not exceed 15 months for new employees or 9 months for former employees. The
employee shall be notified in writing specifying such an extension of initial
employment pobation.

b. Employees on probation as the result of promotion, which shall be a period of 12
months from the date of promotion, shall be covered by this Agreement, including
grievance rights, provided, however, they shall have no grievance rights in the
event they are demoted to the classification from which they were promoted,
unless such demotion is for disciplinary reasons.

c. Employees on disciplinary probation shall be covered by the Agreement, including
grievance rights.

ARTICLE 2

MANAGEMENT RIGHTS

Sectionl. The FOP recognizes that the City has the exclusive right to operate and manage its
affairs and direct its work force in all respects in accordance with its responsibilities, and the power
or authority which the City has not officially mtiged, delegated, or modified by this Agreement, is
retained by the City.

Section?2. Nothing herein contained shall be construed or interpreted so as to infringe upon or
remove the prerogatives of the City of Norman to operate and manage its afédirseegpects in
accordance with its responsibilities and powers or authority, nor shall the right to collective
bargaining extend to such matters.

Section3. The employer retains the following rights, in accordance with the Code of
Ordinances and Chartof the City of Norman, the Constitution, the laws of the State of Oklahoma
and all regulations promulgated thereunder:

a. The right to hire, direct, transfer, promote, and take disciplinary action against
employees, subject to the provisions of thigeement

b. The right to relieve employees from duties because of lack of work or for other
legitimate reasons, subject tetprovisions of this Agreement.

c. The right to maintain the efficiency of government operations getiuio them.

d. The righ to determine the methods, means, and personnel, by which such
operations are to be conducted.

e. The right to take whatever action may be necessary to carry out the mission of the
City in situations of emergency.



The right to determine Police Departm@olicy, including the right to manage the
affairs of the Police Department in all respects

The right to assign wking hours, including overtime.
The right to determine the table of organization of the Police Department,
including the right to orgaze and reorganize the Police Department and the

determination of the job classifications aadks based upon duties assigned.

The right to determine the safety, health and property protectiosunesafor the
Police Department.

The right to allocateand assign work to Police Office within the Police
Department.

The right to determine and implement the policy a@ffey the training of
employees.

The right to schedule operations.

The right to introduce new, improved, or different methods anchigees of
operation of the Police Department or chaegsting methods and techniques.

The right to determine tremount of supervision necessary.
The right to control the departmental budget
The right to determine the numrbof employees in eachnk.

The right to transfer work from one position to another within the classified
service of the Police Department.

Section 4. The employer may implement furloughs and/or merit freezes as an
alternative to reduction of force measures as outlinedrticle 9 of this contract, after
agreement by both parties at any time of financial crisis, subject to the provisions of this
Agreement.

Section 5 .The FOP #122 agrees that the City of Norman has the existing Management
Rights as stated in the F9B Contract. The FOP #122 further agrees with the City of
Norman that the rights are a clarification of existing rights that were listed in the FYE98

Contract.

The City of Norman agrees with applicable state law on issues required to be

negotiated as lgnas it does not conflict with the existing contract.



ARTICLE 3

STRIKESAND LOCKOUTS

Sectionl. Continuous and uninterrupted service by the City and its employees to the citizens,
and orderly collective bargaining relations betwehe City and its employees being an essential
consideration of this Agreement, the City agrees that no lockout of employees shall be instituted.
The FOP agrees that neither it nor any of its members shall either cause or counsel any person to
hinder, elay, limit, or suspend the continuity or efficiency of the employer's function, operation or
service for any reason, nor shall it in any manner coerce, intimidate, instigate, induce, sanction,
suggest, conspire with, promote, support, sponsor, engagenisipne, or encourage any person to
participate in any strike, slowdown, mass resignation, mass absenteeism, or any type of concentrated
work stoppage or speedup.

Section?2. Violation of this provision shall be grounds for disciplinary action, including
discharge for any or all such employees involved.

Section3. Furthermore, the FOP and the City hereby recognize and adopt as a part of this
Agreement all sections of Ordinance Ne/%76| adopted by the City Council of Norman on the
[9th day of Augustl975, to include the right of the City Manager to report any findings of a hearing
examiner concerning the possible violation of SectieBdD (b)(4) of Ordinance N®-75761 and
furthermore, the City Manager may recommend that the labor organizesohisive recognition be
revoked, any existing agreements be voided, and that the labor organization not qualify as a labor
organization under this Chapter for a period of 12 months. No one participating in a strike,
slowdown, mass resignation, mass absgism, or any type of concentrated work stoppage or
speedup shall be allowed to acquire any benefits gained by Collective Bargaining. The status of
participants in a strike shall never be a matter of Collective Bargaining.

Section4. Upon notificationconfirmed in writing by the City that strike, mass absenteeism,
slowdown, mass resignation, or any type of concerted work stoppage or speedup is in progress, the
FOP shall notify employees to return to work and shall take all responsible, affirmative, and
necessary actions to secure the employee's return to work as promptly as possible. This notification
and action by the FOP shall not constitute an admission by the FOP that either it or any employees
have engaged in any unlawful activity.

ARTICLE 4

NONDISCRIMINATION

Sectionl. No employee or individual being considered for employment shall be favored or
subjected to discrimination by management or by the FOP becausisalbility, race, religion,
creed, color, sex, national originelationship to any person or persons, or political or Union
activities, other than those prohibited by this Agreement.

Section2. Management and the FOP agree not to interfere with the right of employees to
become or not to become members of the F&@d, will urge the employees that there be no
discrimination or coercion against any employee because of FOP membershigrambership.



Section3. All references to employees in this Agreement designate both sexes, and whenever
the male gender is usdatishall be construed to include both male and female employees.

ARTICLE 5

EQUAL EMPLOYMENT OPPORTUNITY

Section. The City and the FOP are committed to the concept and practice of equal
employment opportunity as a necessary campbd of merit principles, which is a phase of
affirmative action.

Section2. The equal opportunity employment commitment will be supported by positive and
aggressive practical practices and procedures, which will insure nondiscrimination and equal
employment opportunity for racial and ethnic minorities, the employment of disadvantaged and
women in securing admission in the City employment force and promotional opportunities at all job
levels.

Section 3. The general objectives of the City and the F@Rqual employment opportunity
practice will be:

1. To engage in continuous planning and monitoring of the effects of practices in
order to eliminate and prevent the occurrence of arbitrary, discriminatory practices
and policies related to employmentmbership, and promotion; and

2. To take positive steps to solicit applicants for employment and membership from
minority groups and women's organizations.

ARTICLE 6

DISCIPLINE OR DISCHARGE

Sectionl. The City reserves the right to digline or discharge any employee for just cause
subject to the provisions of this Agreement. Discipline and discharge shall be the right and
responsibility of management and may include, but not be limited to, the following actions: Written
reprimand, sspension, probation, demotion, and discharge.

Section2. By way of illustration, but not by way of limitation, just cause includes any act or
omission which interferes with the orderly and efficient administration of the City, artlityff
behavior whth adversely affects the City as a public employer.

Section3. The right of the employer to establish rules and regulations regarding working
practices and personal conduct of employees while on duty is recognized.

Section 4. Allegationsof policy violations or Gficer misconduct will be investigated by the
department in accordance with the policies determined by the Chief as outlined in the Norman Police
Department Operations Manuadd the provisions of this Agreement. The Agreement will control
in cases of a specific conflict.



a. The Chief will be responsible for maintaining guidelines for such internal investigations.
The Chief may assign the matter for investigations to a supervisor depending upon the
severity of the allegation.

b. Minor policy violations may be investigated and discipline imposed by a supervisor after
informing the supervisoros major. The m
forwarded to the Chief for investigation pursuant to Section (a).

c. The Chief may assign any matter investigation when it comes to his attention.

Section 5. Interviews of dficers in connection with a complaint investigation shall be
conducted in compliance with the following conditions:

a. As soon as reasonably possible, but within no ntoae two (2) businessagls of an ficer
being placed omdministrative assignment, théficer shall be informed as to whethire
allegation(s) against thdfizer is criminal and/or administrative and the general nature of the
allegation(s) unless the tifccation would interfere with or jeopardize the integrity of the
investigation as determined by the Chi€frior to any interview or special examination, the
employee under investigation will receive confidential written notification of the complaint.
This notification will include a copy of the original complaint or a summary adequately
l'isting the relevant facts and a referenc
the investigation. The employee will be allowed ten (10) working ddlgsving the receipt
of such notification to review the aforementioned rights and responsibilities and to secure a
personal representative, if desired, prior to any interviews. This time period of ten (10)
working days prior to interviews being conductedynie extended based on extenuating
circumstances acceptable to and by mutual written agreement of the parties. The parties
further agree management shall not refuse an extension request of the FOP for reasons that
are arbitrary, capricious or discrimioay.

b. After a preliminary investigation of the complaint, if the Chief or his desigetermine that
the allegations are not sufficient to merit further investigation, they may aaywmterview
of the affected fhicer.

c. Prior to an interviewor speci examination, the fficer shall be informed whether the
investigation or inquiry is criminal cadministrative in nature. Anff@er may decline to
answer questions in a criminal investigation but must participate in an administrative
interview if requied by supervisor.

d. The officer under investigation shall be informed of the rank, name, and command of the
officer in charge of the investigation, the interviewing officer and all persons present during
the interrogation or interview. All questions dired to the officer during the interview shall
be asked by and through one and only one person at aAtinparties in aninvestigatory
interview or interrogation shall be permitted to record the proceedings.

e.l n accordance wit h e adivies, fri@amstances,yor evants eich i
pertain to the alleged conduct of acts(s) under investigation could reasonably be expected to



subject the officer to criminal charges, the officer shall not be compelled to answer any
guestionsor submit to anyspecial examinations prior to the administration of the Garrity
Admonition. Exercising the protections provided under Garrity shall not subject the officer
to disciplinary action.

f.  All interviewing shall be limited in scope to the activitiescumstances, or events which
pertain to the alleged conduct, act(s), or omission(s) which form the basis for or come to
light during the investigation.

g. Interviewing sessions shall be for reasonable periods and shall be timed to allow for such
personal necessities and rest periods as are reasonably necessary.

h. When investigation redts in discipline against the Officer, théfider, upon written request,
may review the reports, transcripts, or other recordings of the proceedingsviigbrthe
discipline is based, anghall be given electronic or hatdpies of the same.

Section 6 Once per quarter th@ffice of the Chief shalprovide to the FOP a report that
includes a listing of allegations of policy violations or officer eoisduct alleged against a FOP
Bargaining Unit member that resulted in investigations in the prior quarter. The report shall
include the complaint number, type of complaint, disposition of the complaint, and discipline
imposed, if any. The report shalltn@veal the name of the officer that was the subject of the
investigation.Upon requst, the FOP President shall be provided or sent copies at the time they
are issued, of all disciplinary actions, including written reprimands, suspensions, demotions, or
terminations given to any sworn officer of the Police Departmhin the prior six (6) months
The Chief wildl attempt to maintain the conf
when initial disciplinary reviews are ongoing within the deparit. However, the Officers shall
have the right to personally inform and involve the FOP at their own discretion at any time when
they are aware of any such processes.

Section7. City employees related by marriage or in the immediate family (incluspogse,
children, father, mother, brothers, sisters, grandparents, and grandchildren), shall not be assigned by
the Chief to the same Norman Police Department Division or act in a superior/subordinate
relationship, unless urgent and necessary. When 2jv@ify employees marry and they both are
employed in the same division, one employee shall be transferred. City employees affected by this
section shall notify their immediate Supervisors, within ten (I0) days of marriage.

ARTICLE 7

PERFORMANCEEVALUATION

Sectionl. Employees will be evaluated on forms approved by the Police Chief, once annually,
forty-five (45) days prior to the merit date. This evaluation will be followed by a conference
between the employee, his Supervisorgd dahe Department Head or his designee. During this
evaluation period, employees will be counseled quarterly. Employees on initial employment
probation will be evaluated monthly. A transfer from probationary to permanent status will depend
on the evalugons of performance during the probationary period. Probationary employees may be
terminated at any of the rating dates if performance is not satisfactory.



Section2. Only those employees receiving both an overall and a senior review Officer rating
ofat | east fimeets expectationso may be grante
used on evaluation forms:

Needs Improvement
Meets Expectations
Exceeds Expectations

Section3. No additions, deletions or changes shall be made idnesaluations without the
knowledge of the employee being evaluated.

ARTICLE 8

OUTSIDEEMPLOYMENT

No employee shall have outside employment that is in conflict with his City employment. The
Chief of Police, at his discretion, mayquere employees in his department to obtain approval from
him before accepting outsidpolice relatecemployment. If employment is not police related, the
employee shall give sufficient notice and information about said employment to the Chief sg that an
conflict can be determined.

No outside employment will be permitted if it is anticipated that such outside employment
would:

(1) Not be compatible with the employeebs adh
(2) Take preference over extra duty reqdiby City employment.
(3) Present a legal or ethical conflict of interest with the police profession.

ARTICLE 9

REDUCTIONIN FORCE

Should the City find it necessary to effect a reduction in its police force, seniority shall be the
controlling factor as to layoffs except when differences in skill levels or abilities of officers cause the
City to be adversely affected. In case of such exception, the City shall not be bound by a strict
seniority rule. Each employee involved shalldreen two (2) weeks notice of layoff whenever
possible.

ARTICLE 10
GRIEVANCE PROCEDURE

Sectionl. The FOPor any employee may file a written grievance within fifteen (15) business
days (excluding Saturdays, Sundays, and holidafyspid occurrence, as hereinafter defined, and
shall be afforded the full protection of this Agreemext gievance will be considered timely filed
under the terms of this procedure unlessritten grievancewith sufficient facts pertaining to the
alleged contract violain(s) to reasonably inform the City of the basic issus(gyovided by the
FOP or the Grievant, as the case may be, to the Police Ghiéésigneeand anFOP Executive
Officer.



Section 2. Any dispute between the employer and B@P or any employee concerning the
interpretation or application of this Agreement, or the actions of the parties under the Agreement, or
dismissal, demotion, or other discipline of an employee, shall be handled in the following manner:

Stepl.

Step2.

Step3.

Step4.

If an enployee or the FOP intends to fdegrievanc®n any matter, the
grievanceshall be submitted in writing to the Chief of Polioe
designedor adjustment. The Chief or his dessgnshall have a right to
meet with the grievardt this step, at which timtbhe employe®r FOP
shall have the right ta representativef the grievants choice.

The Chief of Policeor designeeshall submit his answer, in writing, to
the employee involvednd the FOP Presidewithin ten (10) business
days(excluding Saturdays, Sundays and holidays) afteeip of the
grievantodés written grievance

If the grievance has not been settled in SQ2epfter receipt of the
Chi ef 0 s the grisvanoriihe EQRMay submithe grievancein
writing to the Ciy Manager or designeeithin ten (10) business days

The City Manager or his designee shall have a right to meet with the
grievant at this step, at which time the employee or the FOP shall have

the right to a representative

The City Manageor designeeshall submit his written answer to the

of

Chief of Police and the grievant within ten (10) business days. If the
City Manager and the grievant have not settled the grievance within

that time, theFOP maynotify the CityAt t or ney 6s Of f
the FOPOs i nt ent cewihin twenty (20) catendar

i ce
t he

t

he ¢
in o w
gri e

days from the City Manager s response.

(& Within fourteen (14) calendar days from the date of the

notification for arbitration, the grievant anithe employer shall

attempt to agree upon a neutral arbitrator. If the parties are
unable to agree upon the selection of a neutral arbitrator, the

moving party shall request, withithe same fourteer{14)
calendar days, the Federal Mediation and Conaligbervice to

provide a list of five (5) arbitrators. Within seven (7) calendar
days after receipt of the list of arbitrators from the Federal
Mediation and Conciliation Service, the parties shall alternately

strike the name of one (l) arbitrator fronethst of five (5) until

one () name remains, with the moving party making the first
strike from said list. The neutral arbitrator, whether selected as a
result of an agreement between the parties or selected from the

list provided by the Federal Mediati and Conciliation Service,

shall conduct a hearing regarding the issue submitted by the

grievance.



(b) The Neutral Arbitrator shall call a hearing to be held as soon as
reasonably possiblafter the date of the appointmenthe
hearing shall be infonal and the rules of evidence prevailing in
judicial proceedings shall not be binding. The Arbitrator shall
have the authority to subpoena the production of documents and
records and the attendance of witnesses to the hearing. Any and
all evidence andtber data deemed relevant by the Arbitrator
may be received in evidence. The Arbitrator shall have the power
to administer oaths and receive evidence relative or pertinent to
the issues presented to them for determination.

(©0 A hearing conducted byhé Arbitrator shall be concludeak
soon as reasonably possible and normadithin twenty (20)
days from the time of commencement. Within the time allowed
in FMCS rules after the conclusion of the hearing, the Arbitrator
shall issue a written Award resolg the issues presented. The
time periods in thiarticle may be extended byutual written
agreementof the partiesor as ordered by the Arbitrator to
accommodate transcripts, post hearing briefs, or other additional
time periods necessary to achiesecomplete and thorough
review of the evidence prior to rendering a decision. A copy of
said Award shall be mailed or otherwise delivered to the grievant
and the employer.

(d) Pursuant to the FPAA the Award of the Arbitrator shall be final
and bindhg on the parties to this Agreement.

e The parties shall share equally the
and expenses. If a transcript of the proceedings is requested,
then the party so requesting shall pay fooritthe parties may
agree to botheceive a transcript and share the costs

Section3. PostArbitration Procedures.

a. Issuance of Award. In no event shall the date of submission of briefs exceed 60 days from
the day of the close of the hearing except in cases where all partissagreement. In the event
briefs are not considered timdly the arbitratqrthe arbitrator may render his rulings based upon the
fact s, evidence, and arguments then before h
reason, the partieshall request another FMCS list and select another arbitrator to hear the grievance
pursuant to the provisions of this Article. The arbitrator shall not accept the case except upon
agreement to the instant limitations and grant of powers contained igrigvsnce arbitration
clause.

b. Should either the City or the FOP desire to file suit to vacate the award of the arbitrator to a
court of competent jurisdiction, they shall do so within twenty (20) business days of receipt of the
award of the arbitrat. Failure to file suit within this time period shall be deemed a waiver of the
right to sue by both parties, unless an extension of the filing period is granted by written request of
the City and the FOP.
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Section 4. The FOP President, or his authedzrepresentative, may report an impending
grievance to the Chief of Polia® designeen an effort to forestall its occurrenceThis effort to
resolve the matter prior to a grievance being filed shall not result in a timeframe waiver (unless
mutually areed upon in writing by the parties) as concerns the initial filing requirement.

ARTICLE 11

MATTERS APPROPRIATE FOR CONSULTATION

Section |. Matters appropriate for consultation between the parties include wages, hours, job
descripions, bulletin board postings, working conditions under the terms and conditions of this
Labor Agreement, and areas of mutual concern. For the purpose of this Agreement, consultation is
defined as mutual discussion of matters appropriate for consultioh are within the discretion
of the departmerdnd/orthe City. It is understood the FOP may also request consultation on subject
matters they wish to raise. Consultationais effort to reach mutual understandings, receive
clarification and/or inforration affecting employees in the Bargaining UmNeither party shall have
any rights modified due to such consultation discussions.

Section 2. Work rules, regulations, policies and procedures of the department in effect on the
effective date of this greement or issued after the effective date of this Agreement shall remain in
full force and effect on employees in the bargaining unit, if not in conflict with any article or section
of this Agreement.

Section 3. A written rule, regulation, policy, oprocedure in conflict with this Labor
Agreement shall be resolved by modification of the effect on bargaining unit employees of such rule,
regulation, policy or procedure to be compatible with this Agreement through consultation between
the parties.

Secton 4. Consultation meetings between FOP representatives and Management shall be
arranged by the Human Resources Director or his designated representative upon the request of
either party. Consultation meetings may be called by the City consistentonfidentiality, or
other legal restrictions, to advise the FOP of any anticipated major changes affecting the working
conditions of bargaining unit employees. Arrangements for any consultation meeting shall be made
five (5) calendar days in advance, whesrepossible, and an agenda of matters to be taken up at the
meeting shall be presented in writing at the time a consultation meeting is requested. Matters taken
up in consultation meetings shall be those included in the agenda and FOP representhibges sha
limited to no more than four (4) people at any one meeting.

Section 5.When contact is required by the FOP President with Management on matters within
the scope of this Article, the point of contact is the Human Resources Director or his designee.
Where contact is required by Management with the FOP, the point of contact is the local FOP
President, or his designee.

Section 6.If the FOP requests consultation, it shall bear the cost of expenses and compensation

for their own representatives. tife City requests consultation, it shall bear the costs of expenses and
compensation for employee FOP representatives for time spent in consultation.
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ARTICLE 12
SENIORITY

Section |. Departmental seniority according to this Agreetrsdrall consist of the continuous
accumulated paid service of the member of the bargaining unit as a commissioned police officer with
the City of Norman. Such seniority shall not be lost by absence due to illness, authorized leave of
absence, or layoff n@o exceed twelve (12) months.

Section 2. City seniority according to this Agreement shall consist of continuous accumulated
paid service of the employee with the City of Norman. Such seniority shall not be lost by absence
due to illness, authorizeddve of absence, or layoffs not to exceed twelve (12) months.

Section 3. Departmental seniority shall be a factor of consideration in reduction in force and
re-employment after layoff due to reduction in force, as described in Article 9. City sesinalitype
a factor in accumulation of vacation leave and maximum amount of vacation leave that may be

accrued. The extent to which such seniority shall be a factor shall be specified in the articles
covering vacation leave and reduction in force.

Sectin 4. All seniority rights shall be forfeited by:
a. Resignation

b. Discharge
c. Layoff in excess of one (I) year

d. Failure to report within ten (I0) calendar days upon notice of
recall from layoff

e. Retirement
ARTICLE 13

HOURS OF WORK

Section |. The normal workday shall consist of:

a. Eight (8) continuous hours, and the normal work period shadligigty (80) hours in a
fourteen(14) day period. The normal workday for those employees required to attend
pre-shift briefings shall be eight and egearter (8%) hours and the normal work period
for such employees shall be 41%4 hours in a 7 day peniod

b. Ten continuous hours, and the normal work hours shadldgtey (80) hours in dourteen

(14) day period.Nothing herein shall limit the Employer from establishing work shifts of
ten (10) hours per day, four (4) days per week.
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c. Nothing in this section will prohibit the Chief from establishing varying workdays for
majors, officers assigned to t®mmamwl Staff, Administrative Assistant to the Deputy
Chief officers assigned to Uniformed Support Divisionofficers and cadets assigned to
participate in the Norman Police Academy, officers scheduled for training (except for FTO
training), and officers assigd to administrative duties in the Support Bureau, as
necessary to provide adequate service. These varying workdays shall be continuous hours
with a lunch perid as specified in Article 16.

d. The Chief may unilaterally establish special temporary shiftases involving natural or
manmade disasters and adjust assignswithin the department as he deems appropriate
and necessary. While on special temporary shifts, officers shall be paid overtime according
to Article 15 basedn either eightr ten-hour shifts, whichever is their regular shift.

e. The parties agree the Appendix E Memorandum of Understanding (M@jugd
December 18, 2014 shall be extended through the2E¥YBrgaining agreement, (with the
exception of the language terminating the MOU imi4 months of its inceptions).

Section 2. Appointing authorities may, at their discretion, establish special hours and tours of
duty for their department, for specified units, or for individual employees, as may be necessary to
provide adequate sereic This Article shall not be interpreted as a guarantee of a minimum or
maximum number of hours per week or per year under conditions which, in the judgment of
management, are necessary for the operation of the department.

Section 3. For employees aggined to an eight (8) hour shitjghty (80) hours in afourteen
(14) day period, employees normally will be assigned to shifts for five (5) consecutive days, with two
(2) consecutive days offor employees assigned to a ten (10) hour shidihty (80) hours in a
fourteen(14) day period, employees will normally be assigned to four (4) consecutive days on and
three (3) consecutive days off.

Section 4.No employee shall regularly be required to work twoc@)secutive 10 howhifts
without a laps®f at leastnine (9) hours between shifts, unless such employee agrees to work such a
scheduleor in case of an emergency situation

Section 5.Should an employee be requested to change work shifts he shall be givemfurty
(48) hours advance no#ic unless emergency conditions warrant such a change, or unless such
employee agrees to waive the advance notice.

Section 6 An officer who volunteers as a member of a Selection Board or who is participating
in a promotion process as an applicant, or wiunteers for special skills training will be
compensated for this time as hours worked. To provide such compensation for these activities, the
Chief, in his discretion, may allow straight time pay or may allow flex time for the officer during the
samepay period in the form of absence from his regularly assigned shift hours.
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ARTICLE 14
LINEUP PAY
Section |

a. For those employees including headquarter Supervisors required to attesiuiftpre
briefings (lineup) for the purpose of receiving fstassignments, inspection, and briefings, the
employer will pay the employee 15 minutes straight time. This payment will be made only if the
employee is in attendance at the briefing. The employee must be present for the full 15 minute
lineup period, dterwise the employee must forfeit the entire 15 minute allowance.

b. Patrol Shift Supervisors who are required by the Chief of Police to prepare hifpre
briefings (lineup) for the purpose of making shift assignments and briefings shall be pgld stra
time for such preparation not to exceed fifteen (15) minutes. This payment will be made only if the
supervisor actually spends this time to prepare forshpife briefings and the supervisor is in
attendance at the briefings.

Section 2.Lineup paywill not be paid for sick days, annual leave, or other approved or
nonapproved absences. The employee must attend lineup to receive payment.

Section 3.Lineup pay is not considered part of the normal workday for purposes of computing
overtime.

Secton 4. Holiday lineup pay shall be paid at the holiday bonus rate.
Section 5 The Police Chief may discontinue lineup pay if shift briefings are scheduled to occur
during officerds regular work shift hours.
ARTICLE 15

OVERTIME AND CALL BACK

Section 1.

a. Overtime shall be paidr comp time accrueat a rate of timeandofiea | f of t he er
regul ar rate for all time worked in exces

() Eight (8) hour shift oreighty (80) hours in afourteen(14) day period.

(i) Ten (10) hour shift oreighty (80) hours in afourteen(14) day period.

b. Overtime shall not be compounded or paid on overtime. For all employees, time spent on
vacation, sick leave, or any other paid leatall count as hours worked for computing
overtime pay.
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Section 2. In all calculations of regular overtime, whether paid or compensatory time, time
worked prior to or immediately following an employee's regular shift (exceghgitebriefing time
used with eight (8) hour shifisshall berounded up to the nearest quarter hour where more than
seven and onkalf (7 %2) minutes and rounded down to the nearest quarter hour where less than
seven and ondalf (7 %2) minutesThe excess of any overtime workedlich is less than seven and
onehalf (7 ¥2) minutes shall be droppexuhd the excess of any overtime worked which is more than
seven and onbalf (7%2) minutes shall be rounded up to the nearest quarter hour

Section 3. Upon request by an employee's awsor or other representatives of departmental
management, employees shall be required to work overtime assignments; however, upon
presentation of an excuse acceptable to management, such employee may be relieved from working
the overtime assignment.

Section 4. An employee who is called back to duty during normaidotfy hours, which is not
contiguous to his regular work shift, shall be compensated for a minimum call back of two (2) hours,
regardless of whether advance notice was given. Should harawo (2) hours be required, he
shall be compensated for the hours actually worked as provided for in Sections | and 5 of this Article.
With supervisor approval, an employee who is called on the telephone, whdletyffo respond to
official departmetal related matters shall be compensated for such time in no less than (15) fifteen
minute increments.

Section 5.Regular overtime shall be compensated in accordance with the following provisions:

a. The decision of whether overtime is requirecdomplete tasks shall be at the
discretion of the appointing authority, subject to review by the City Manager.
Except in emergencies, authorization for an individual to earn overtime pay or
compensatory time off shall require explicit approval by the apipgi
authority or his designee.

b.  Compensation for overtime work shall be in the form of cash unless a
Department Head or his duly authorized representative approves a request of
the employee to allow overtime work to be accrued in compensatory time.
Maximum accrual of compensatory time for which an employee may have at
any one time shall be one hundred sixty (160) hours. Subsequent overtime
shall be compensated by the payment in cash.

c.  Overtime worked on a holiday shall only be compensateddiogoto Article
19, Section 2a and 2c.

Section 6.Any request for accrued, compensatory time off shall be subject to the condition that
granting the same will not adversely affect the operation of the department. The Department Head or
his duly desigated representative shall authorize all such compensatory time before it is taken.

Section 7. Upon separation, an employee shall be paid for the unused portion of his accrued

compensatory time. Should an employee die, his estate shall be paid fouskd portion of his
accrued compensatory time.
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ARTICLE 16

LUNCH AND REST PERIODS

Section 1.

a. Employees normally will be allowed to take a thirty (30) minute lunch period during each
work shift. The employer will make every effdo allow for the lunch period, depending,
of course, on the amount of activity occurring during the shift. Unusual and emergency
work situations may preclude the taking of lunch periods during the work shift.

b. Nothing in this section will prohibit the hef from establishing varying workdays for
Majors, officers assigned to tl@ommand Staff, Administrative Assistant to the Deputy
Chief, officers assigned tthe Uniformed Support Services Divisjoofficers and cadets
assigned to participate in the Nomm&olice Academy, officers scheduled for training
(except FTO training), and officers assigned to administrative duties in the Support Bureau,
as necessary to provide adequate service. Lunch time, if established, shall be deducted from
the work shift inestablishing total hours worked if the work shift, including the lunch
period, exceeds eight (8) hours. (The positions contemplated that are subject to this
subsection are as identified in the organizational chart dawgdl, 2016 (2017.2) in the
NPD Operations Manual. Should the Chief desire to reorganize or new positions are
created that are not already identified in the organizational chart, the Chief will meet in
consultation with the FOP to discuss applicability of this subsection.)

Section 2. Employees normally will be given a fifteen (15) minute rest period during each
onehalf work shift of each day. The Employer will make every effort to plan work so as to permit
such rest periods. Unusual and emergency work situations may precludkirijeof rest periods
during the work shift.

Section 3. Rest periods shall not be contiguous to the lunch period. Rest periods and lunch
periods may not be granted immediately after the beginning of the workday or immediately prior to
the close of thevorkday.

Section 4. The Department will be responsible for specific instructions for rest periods to all
personnel of that department following the general guidelines listed below:

a. Employees should not frequent one business location for breakshanldl not
make one restaurant a permanent location for lunch or rest breaks.

b. No more than two (2) marked Police vehicles should be parked at any one
business location for lunch or rest periods. Supervisors may make exceptions for
training assignments which lunch location may be considered advantageous to
the efficiency of the work assignment.
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ARTICLE 17

BULLETIN BOARDS

Section. The City agrees to provide space for an FOP bulletin board which shall be used for
posting of FOP informational notices and materials. Such material shall not contain any matter
relating to municipal elections. The bulletin board shall be covered and have a locking device. Only
the FOP President, Vice President, Secretary and/or Treasurdrasteaiccess and authority to post
any material which shall be initialed by the respective officer.

Section2. The employer shall have the right to cause, upon request, removal of any notice or
material posted on said bulletin board. Upon requestéy¥@P President, and subsequent to the
removal of the material the employer shall provide the reasons therefore in writing.

Section3. Only designated bulletin boards shall be used for posting any material on City
property.

ARTICLE 18

WORKPLACE SAFETY & TESTING

Section 1. The City and théOPare committed to the goal of attaining as safe and healthful a
working environment for City employees as is both possible and practical. In this regard, the City
and theFOP agree to workdgether cooperatively in the promotion and achievement of this goal.
Additionally, the City and th&OPare dedicated to the satisfactory work performance of all City of
Norman employees. In this regard, the City of Norman and the FOP agree to worktozelpen a
drug testing program to ensure a drug free workplace, and have agreed on the Substance Abuse
Policy that is attached as Appendi x ACO to t
drug and alcohol testing will be done in accordawd Oklahoma Statutes, Title 40, Ch. 15;
Standards for Workplace Drug and Alcohol Testing Act.

Section 2The FOPrecognizes the need to constamtignitor the safety needs of the workplace
and to continually develop the safety program. In this regfareicognizes that the City Manager
may institute and formulate such safety councils, committees, procedures, rules and regulations as
deemed necessary or in the best interest of maintaining a safe working environment, subject to
consultation as providddr in Article 11 of this contract.

ARTICLE 19
HOLIDAYS

Sectionl. The following days shall be observed as holidays, and employees shall be granted
ti me off wipayhlnleas rdguirédltowsrkii f t 0 s

a. New Year's Day (January )

b. Martin Luther King, Jr. Day (third Monday in January)
c. Pr esi de(thirddVenddy ayebruary)
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Memorial Day (Last Monday in May)

Independence Day (July 4)

Labor Day (First Monday in September)

Veteran's Day (Novembén)

Thanksgiving DayKourth Thursday in November)
Day Following Thanksgiving

December 24 (commonly known as Christmas Eve)
December 25 (commonly known as Christmas Day)
Employee's Birthday Anniversary

S@ oo

Section2. The granting ofholidays observed by the gjtexcept an employee's birthday
anniversary, shall be subject to the following provisions:

a. Employees who are required to work on a City holiday, because of the nature of
their work, shall be compensated by either compensatory time off and/or cash
payment Such compensation for that day shall be two andhaffetimes an
employee's hourly rate for each hour worked. An employee on his regular day off
shall be compensated by either compensatory time and/or cash payment at the
employee's base hourlyratme s t he empl oyeeds regul ar sh

b. An employee required to work overtime on a City holiday, during normaludff
hours and not contiguous to his regular work shift, shall be compensated by
compensatory time off and/or cash payment. Such compamgatithe holiday
period shall be equal to, but never greater than three times the employee's regular
hourly rate.

c. An employee must notify his supervisor of the total hours to be divided among
compensatory time, cash payment or a combination of botihederd of the
working shift.

d. A holiday falling during a period of paid leave, including vacations, shall not be
counted as a work day in computing the amount of leave expended. However,
when an employee is absent without approved leave on a holidahitdr e is
scheduled to work, such time shall be charged to leave without pay, and he shall
not be eligible to receive an additional day off with pay at a later date.

e. Holiday pay shall not be paid if the employee fails to work on both his regularly
schedled work day immediately prior to and following a designated holiday,
unless on paid leave which has been approved by the employee's supervisor.

f.  An employee terminating his service with the City and not retiring whose last
scheduled work day falls on a llay, shall have the effective date of this
separation on the work day immediately preceding the holiday. An employee who
is retiring shall be allowed to have an effective date of separation on a holiday.

g. Should an employee die, his estate shall be fmaidhe unused portion of his
accrued holiday compensatory time.

h. Holidays will begin at 0000 hours of the day specified in Section 1 as a holiday and
continue through 2359 hours of the same day.
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i.  For employees who are assigned to work a shift that sdwer different days,
holidays will begin at the start of teemp | o neqularélsft on the day prior to
the holiday specified in Section 1 and continue through 24 hours.

Section 3. As holiday pay for an employee's Birthday Anniversary, employeesenbby this
agreement shall receive one regular shift in bonus hours. An employee that is required to work on the
employee's Birthday Anniversary shall not only accrue bonus hours, but shall also be paid straight
time for hours worked and any overtime $bal paid in accordance with the provisions of Article 15
of this Agreement. Bonus hours shall be taken in time off in increments of not less tltaradae
(1/4) hour. Time off for bonus hours accrued shall be approved and scheduled in advanee with th
shift supervisor. Bonus hours shall not be compensated in the form of cash and bonus hours not
taken as time off within one (1) year from accrual shall be forfeited by the employee.

ARTICLE 20

VACATION LEAVE

Sectionl. Vacation leave shall be accutated and accrued for each employee covered by this
Agreement as follows:

Continuous Service Time Accrual Rate Maximum
0-60 Months 1.00 Working Days 256 Hours
61-120 Months 1.25 Working Days 320 Hours
121-180 Manths 1.50 Working Days 400 Hours
181-240 Months 1.75 Working Days 480 Hours
241 and up 2.00 Working Days 480 Hours

Section2. Vacation leave with pay shall be granted to employees in accordance with the
following provisions:

a. An employee must have been employed by the City continuously for six months of
service before being eligible to expend vacation leave.

b. Vacation leave shall not be converted from unexpended sick leave except as
provided under the sick leave provisions of tigeement.

c. Employees shall not be permitted to use either accrued vacation leave or accrued
compensatory time during a period of suspension.

d. Vacation leave shall be expended in not less thasgoager (1/4) hour

e. Upon separation, an employskall be paid for the unused portion of his accrued
vacation leave, providing he has completed six (6) consecutive months of
employment with the City and provided that the reason for termination is not
discharge for either theft or embezzlement.

f. Shaild employee die, the Estate will be paid for unused portion of vacation leave.
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ARTICLE 21
SICKLEAVE

Sectionl. Sick leave shall be accrued for ftilne employees at the rate of one shift for each
month of employmentSick leavemay be taken in increments of one quarter (1/4) hour.

Section2. The use of sick leave is limited to cases of illness or injury of the employee or
member of his immediate family. Immediate family shall be construed to being those people who
are relatd to the employee or the employee's spouse as follows: (a) Spouse, (b) Children,
(c) Parents, (d) Brothers, (e) Sisters, (f) Former guardians, (g) Grandparents, and (h) Grandchildren.

Section3. Sick leave may be used when there is serious illnessnwiltie employee's
immediate family. Childbirth shall be considered a serious illness under the provisions of this
Article. An employee who becomes pregnant while a commissioned employee of the Norman Police
Department may continue in their current dugssignment as long as they have their doctor's
approval to do so and the Police Chief is satisfied that she is able to perform her normal duties
without endangering her health, the health of her unborn child, and the lives or health of her fellow
workers. Should an employee desire, or her doctor advise, that she can no longer perform her current
duty assignment due to her pregnancy, such employee may be reassigned to a light duty assignmen
within the Police Department for the duration of her pregnancgh &ssignment shall not affect the
employee's pay, benefits or other rights to compete for promotion or lateral transfer during such
period of reassignment. Upon the employee's pregnancy reachitegriuhe employee may utilize
her accumulated sick le@, vacation leave, and compensatory leave during her recovery period, as
well as, or in addition to, the shddrm leave of absence described in Subsectarl 8of Article
21. The total of all leave time utilized in the instance shall not excedeet(le) calendar weeks
from the date of delivery, except in cases of medical complications confirmed by appropriate
Physician's statements.

Sectiod. An employee who, due to illness or injury, is absent from work shall make
provisions to notify the ggopriate supervisor of his absence. Supervisors should be notified well in
advance of regularly scheduled medical/dental appointments that fall on a shift day. An employee
who has been absent for one (l) day may be required to submit a physiciamerdtagégarding his
illness. Employees who are absent for three (3) or more days shall normally be required to submit a
physician's statement. This statement must indicate that he has recovered sufficiently to return to
work. Sick leave forms are proviien each department and shall be filled out by the employee
upon returning to work.

Section 5 In the event an employee suffers a ooty related injury or illness, the employee
may request and may be reassigned to other duties within the Policéenidepaat the discretion of
the Police Chief. The employee shall be entitled to their regular pay for the duration of such
assignment. The Police Chief may review the appropriateness of a light duty assignment at any time,
but at least every 30 days. $twbthe Police Chief discontinue the light duty assignment, change the
light duty assignment or require the officer to report to normal duty then the officer may be granted
at least 48 hours notice of the change. In no event shall the light duty assigroesa a period of
one year from the date of such injury or iliness. A physician's statement verifying the officer's
inability to perform normal duty functions may be required by the Chief of Police at 30 calendar day
intervals.
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Section6. Any employe who shall receive payment for work perforntiegt is inconsistent
with the reason for the sick leaf@ any other employer than the City of Norman while on approved
sick leave may be subject diisciplinary action. The employee shall give sufficieshtance notice
and information about said work to the Chief or designBesignee shall mean for this article
Captain rank or higherFalse fraudulent useor abuseof sick leave may be cause for disciplinary
action against the offending employee. Sdiskiplinary action may include dismissal.

Section?7. If requested by an employee, the Department Head may grant temporary disability
leave for a maximum of twelve calendar weeks. Temporary disability leave may be granted for an
illness or injurywhich is not job relatedfter the employee has used all accumulated sick leave and
vacation leave. Temporary disability leave shall be leave without pay. The City of Norman shall
consider pregnancy, or maternity, as a temporary disability. The employeg tekmporary
disability leave shall be required to present periodic medical statements from the physician on the
employee's capacity to engage in his or her regular job duties, in accordance with EEOC guidelines.
An employee on temporary disability leavieak not accumulate vacation or sick leave days.
However, an employee on temporary disability leave shall remain in the City's group hospitalization
and life insurance plan with the City paying the normal premium cost as outlined in this Agreement,
providng the employee pays his or her normal cost, if any. The willingness of bargaining unit
members to donate accrued leave under Section 11 shall in no way restrict the City in its managerial
discretion to deny or accept a request for temporary disab#itel

Section8. At the end of a maximum period of twelve calendar weeks the employee may be
transferred to long term disability leave at which time the employee must be removed from the City's
group hospitalization and life insurance plans providedigler, the employee may remain in said
group plans if the employee will pay to the City Controller the full cost of the necessary premiums.
However, long term disability leave shall not be granted for a period of more than twelve calendar
weeks.

Section9. Should an employee die, his estate shall be paid for the unused portion of his
accrued sick leave not to exceed the retirement benefit provided in Shtibtinis article.

Section10. As an incentive to reward employees with exemplary attenddunieg the
contract year, an employee who does not expend any sick leave during a defined six (6) month
period shall be given a bonus of two (2) hours of vacation at the end of that six (6) month period.
The two sixmonth periods are defined as July totlgh December 31, and January 1 through
June30. An employee will receive the bonus even if the maximum accrual of vacation hours has
been reached.

Section11l Sick Leave Accumulation ObjectiveThe City and the FOP, as parties to this
Agreement, andéh recognition of the welfare of the employees represented by this bargaining unit,
understand, acknowledge and agree that the employees in the bargaining unit should make every
possible and reasonable effort, both individually and collectively, to adatevhalf or more of their
accrued sick leave hours as insurance for future sick leave occurrences, especially those of a
prolonged nature which may be required because of a lengthy convalescent period taken in
conjunction with a major surgical operatiamury, illness or disability which are not jeklated.

Sectionl2. Leave Donatiori Bargaining unit members may donate or receive vacation leave
and/or compensatory time to or from any City employee who is eligible to accrue and use sick leave.
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The inent of this program is to allow employees to voluntarily provide assistance to terlcers

who are in critical need of leave due to a catastrophic illness or injury of the employee or a member
of the employeeds | mmedi astplcedoa tamporary disability leavea n
(as described in Sectia.

(a) Immediate family shall be construed to being those people who are related to the employee
or the employeebs spouse as foll ows: (a)
Sisters, (f) Former guardians, (g) Grandparents, and (h) Grandchildren.

(b) Catastrophic illness or injury shall be defined as a critical medical condition considered to
be life-threatening, terminal, or a long term major physical impairment or disability.

(c) The willingness of employees to donate accrued leave shall in no way restrict the City in its
managerial discretion to deny or accept a request for temporary disability leave.

(d) An employee may receive donated leave, up to the number of hours the employee is
regdarly scheduled to work each pay period, if the employee who is to receive donated
leave:

(1) Has a catastrophic iliness or injury (including an immediate family member) or has
been placed on temporary disability leave;

(2) Has no accrued leave (e.g. compensdtorg, sick leave, vacation leave, etc.);

(3) Provides verification, including diagnosis and prognosis, to the Police Chief who
shall review the documentation to determine whether or not the employee is eligible
to receive donated leave.

(e) Employees may donakeave if the donating employee:

(1) Voluntarily elects to donate vacation leave or compensatory time and does so in
writing;

(2) Donates a minimum of eight (8) hours, subject to a maximum of forty (40) hours in
a fiscal year and,;

(3) Retains a vacation leave balantat leaseighty (80)hours.

(H A recipient employee is eligible to receive a total maximum of 480 hours of donated leave
time during their employment with the City.

(1) If an eligible employee exhausts the maximum 480 hours of donated leave and if the
emploeebds (or eligible family member 0s)
empl oyee from returning to work, t he
apply for an increase of the maximum to 960 total hours of donated leave. Requests
for approval forthe increased maximum shall be made to the City Manager through
the Director of Human Resources. The request shall include a recommendation
from the Police Chief and is subject tovexification of the medical condition to
determine if the illness or jury still qualifies as catastrophic and prevents the
employee from returning to work.

() This donation program shall be administered on a pay period by pay period basis.
Employees using donated leave shall be considered in active status andcshallesyve and be
entitled to any benefits to which they would otherwise be entitled. Any leave accrued by an
employee using donated leave time shall be used in the following pay period before additional
donated leave time may be received. Donated Iglaak be converted to sick leave of the recipient
employee, and all leave qualifying as FMLA leave will be counted as such.
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Section 13 Sick leave may be converted, upon qualification for full retirement as specified by
the Oklahoma Police Pension Adi,regular vacation time for pay purposes using the exchange rate
of 1 day of sick leave for 1 day of vacation. Maximum hours of sick leave conversion shall not
exceed seven hundred twenty (720) hours.

ARTICLE 22

FUNERAL LEAVE

Sectio 1. In the event of a death in the immediate family of any employee, the employee shall
be granted up to five (5) working days off with pay at the time of the death or funeral. Immediate
family shall be defined as those people who are related to tHeyemmr the employee's spouse as
follows: Spouse and childrestepchildren parentfstepparents brothers, sisters, former guardians,
grandparents and grandchildren. Approval must be granted prior to taking such a leave, by the
empl oy ee0s pervisoneandiDeparenenSHead or his designee.

Section 2.The funeral leave provisions herein provided for does not contemplate nor grant any
additional use of other leave provisions. However, in the event that the maximum leave funeral
provision provded in Section 1 of this article does not meet all the-6fheeeds of the employee,
the employee may request additional leave from work. If such additional requested leave time is
granted by the Supervisor, and Department Head or his designee, timmalidiave time may be
charged to the employeebds vacation | eave or ¢
pay, at the discretion of the employee.

ARTICLE 23
COURTAND JURYLEAVE

Sectionl. Employees who are requitdo serve as court witnesses or jurors shall be granted
time off with pay to serve in that capacity subject to the following rules:

a. An employee subpoenaed to testify in a case involving the Federal, State, or
Municipal courts, or administrative agenciesvhich the employee is a party or an
otherwise interested witness in the case, shall not receive his regular salary, but may
use vacation, compensatory or holiday compensatory time, or be granted a leave of
absence without pay for the length of such isefwunless the court appearance is
associated with his duties as a City employee.

b. An employee serving such duty shall present to his supervisor the original summons
or subpoena from the court upon receipt and, at the conclusion of the duty, a signed
staement from the clerk of the court showing the actual dates and times of
attendance at court.

c. An employee serving on jury duty will present to his supervisor, upon receipt, the
original summons or subpoena from the cou
be adjusted to reflect the scheduled hours of attendance required by the court for the
duration of the jury duty. The employee will keep a department supervisor apprised
of his status.
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d. An employee serving on jury duty shall be paid the differert@den his normal
rate of base pay for that period, excluding payment for overtime or special
allowances, and the amount received as a fee for such jury ekdjuding
transportation fees).

Section2. The City shall pay each officer time and dva for all court appearances, other
than during regularly scheduled duty time. A minimum of two hours for municipal court and state
district court appearances, and a minimum of four hours for federal district court appearances shall
be applied when calculag such court time. An officer that is subpoenaed to testify in a case
scheduled during his etfuty hours, and is either required to be on "Standby" for that case, or is not
notified of a cancellation or postponement of the case on or before theedadipg the day on
which the case was scheduled, shall be compensated for one (1) hour of overtime.

Section3. Employees who are required to travel outside the City of Norman to testify in any
Court case arising from their official duties will be comgegrd for travel time to and from such
occasions if it occurs outside normal shift hours.

ARTICLE 24
MILITARY LEAVE

Sectionl. Military leave for active duty other than for National Guard or Reserve Training
shall be governed byeéffollowing provisions:

a. With the exception as stated in "b" below, any employee who enters the Armed
Services directly from City employment shall be placed on leave without pay status
designated as military leave. The employee shall present a copyaftiéis to
report for duty to his Department Head and these orders shall be forwarded to the
Human Resources Department.

b. An employee who is a member of the reserve component of any branch of the
Armed Forces or the National Guard who is ordered to adtitaeis entitled to a
leave of absence without loss of paydutingpe e mpl oy ee degulaflyy r st t hi
scheduled work days of each Federal fiscal year in which the employee serves on
active duty, unless his being ordered to active duty is beca($disfown request,
or (2) a failure to fulfill his contractual obligation to the Armed Services.

c. Employees, other than members of the reserve components of the Armed Forces or
the National Guard, entering military service shall not be entitled to & lefav
absence without loss of pay during the first thirty (30) days of such leave.

d. An employee not a member of the Reserve component of any branch of the Armed
Services or the National Guard, entering the military service shall have the option to
be paid or all accrued vacation time for which he is eligible at the time he enters the
service.
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e. An employee on military leave shall request reinstatement in his former position or
in any other vacant position in the same class within the timeframes est@blish
related to military leaves under USERRA, but in no case shall this timeframe
exceed ninety (90) days after his separation from the Armed Forces. An employee
who remains on military leave for a period of more than five (5) years shall be
considered regned.

f. To be eligible for reinstatement to his previous position classification the employee
must return to City employment directly from the Armed Service, and he must have
an honorable discharge.

g. An employee returning from military leave shall be relmygd in his former
position or classification, if still qualified to perform the duties of the position or
classification, at the step or rate in the pay range the employee would have occupied
without the military | eav erigwal ment ddteu | | sen
will remain the same. If not qualified to perform the duties of his former position or
classification by reason of disability, the employee shall be restored to a position of
like seniority, status, and pay, or the nearest approximédgiowhich the employee
is qualified.

h. Vacation and sick leave do not accrue while an employee is on military leave.

Section2. Military leave for Reserve and National Guard training shall be goveéanelbe
following provisions:

a. All employees who armembers of a reserve component of the Armed Forces or the
National Guard shall, when ordered by proper authority to active service for the
purpose of attending an annual military training encampment or for attending
weekend drills, be entitled to a leagk absence for the period of such active or
inactive duty or service without loss of pay during ¢henp | o first ¢hidtys(30)
regularly scheduled work days of such leave of absence during the federal fiscal
year. If attendance for such military traigiis required beyond the firghirty (30)
regularly scheduled work days, then employees may be allowed to use vacation
leave, compensatory time, or be carried on leave without pay for those days in
which the employee would have been regularly schedidedgork, but for the
military training. An employee shall not be required to use vacation leave or
compensatory time for time spent in military training occurring on days that
employee would not normally be scheduled to work.

b. In the event the time of skidraining is optional, the time shall be designated at the
discretion of the employee's Department Head.

c. The employee shall present his Department Head a copy of his orders to report for
reserve training prior to departure on leave.

d. Itis theintent of this article that the City and the employees of the City engaged in
services within the Armed Forces or Reserves shall fully comply with all applicable
provisions of the USERRA in place at the time of this agreement and/or subsequent
to this ageement.
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ARTICLE 25

LEAVE OF ABSENCEWITHOUT PAY

Sectionl. An appointing authority may grant an employee a leave of absence without pay for a
specified time subject to the following provisions:

a.

Whenever possible, the employee shatjuest leave of absence without pay in
writing to the Department Head at least five (5) working days prior to the requested
starting date of such leave. The request shall specify the reason for the leave, the
date of leaving, and the date of returnhe job.

All requests for leave of absence without pay in excess of thirty (30) calendar days
shall be approved by the Human Resources Director prior to the granting of the
leave.

Leave of absence without pay may be granted to employees for FOP business,
emergencies, and for other causes which are not repetitious in nature.

At the expiration of a leave of absence without pay, the employee shall be reinstated
in the position he vacated. If the position has been eliminated, he shall be reinstated
in any oher vacant position in the same class for which he is qualified.

Vacation, holiday, and sick leave benefits shall not accrue during a leave of absence
without pay of more than thirty (30) calendar days.

A leave of absence without pay for more than thig®) calendar days shall not
constitute a break in service; however, time spent while on leave of absence without
pay shall not be used in computing timegrade for satisfactory performance
increases. Neither shall a leave of absence without pay fiar tinan thirty (30)
calendar days count toward service for accruing vacation, sick leave, or seniority.

Any employee who shall receive payment for work performed for any employer
other than the City of Norman while on approved leave without pay, stealbipsct

to immediate dismissal, except when such leave has been specifically approved by
the employee's Department Head for the purpose of such employment.

Failure on the part of an employee to report promptly at the expiration of a leave of
absence withat pay may be cause for dismissal.
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ARTICLE 26

ON-THE-JOBINJURY LEAVE

Sectionl. General policy It is the policy of the City of Norman to provide compensated leave
for employees in the bargaining unit who incur disaegditwhich can logically and medically be
proven to be the result of accidental injury arising in the course of employment with the City. Injury
leave shall be the necessary absence of an employee from the regularly assigned duties of the
employee's positin because of an injury suffered while properly performing the duties of the
position without negligence or misconduct on the part of the employee.

Section 2. Definition of Injury and Accident "Injury” shall mean violence to the physical
structure othe body and such disease or infection as naturally results therefrom. For the purpose of
this provision, injury shall also include diseases which qualify as occupational diseases under the
Workers' Compensation Laws of the State of Oklahoma. An "adtisleall be construed to mean
an unexpected or unforeseen event happening suddenly and violently, producing at the time objective
symptoms of an injury.

Section3. Injury leave may be granted by the City Managehis designeor such time as the
injured employee is unable to return to the regularly assigned duties of the employee's position due to
the service connected injury. Injury leave period shall be granted for up to six months. Provided that
the injury leave period may be extended an additisnamonths at the discretion of the City
Manageror his designeéWVhile on injury leave the employee shall be paid at his normal net salary
inclusive of college incentive pay and longevity pay, but exclusive of overtime compensation,
holiday compensatioand other such allowances. Vacation leave and Sick leave will continue to
accrue in accordance with Article 20 and Article 21 during the time an employee is on paid injury
|l eave. Empl oyees on paid injury Isgraup bealth hal |
insurance plan in the same manner as other employees not on injury leave. Such payment during
injury leave shall be in lieu of Workers' Compensation disability allowances for said period.

Sectiond. Employees who are unable to return ke tregularly assigned duties of the
employee's position after all injury leave has been expended may be continued on light duty at
regular pay, or placed on leave without pay, at the discretion of the City, or retired for "disability” at
the discretion ofthe City or the State Police Pension and Retirement Board, whichever is
appropriate. The decision to retire an employee at the end of the injury leave period shall be made
after consideration of such factors as the extent of the injury, supportive miedicaiation,
prognosis of condition, work record of the employee, and other relevant information. Accrued
vacation, accrued sick leave, and compensatory time may be used at the end of injury leave if
requested in writing by the employee. Such use otiaddeave shall be taken in whole hours with
total weekly wage compensation from temporary total disability pursuant to the Oklahoma Workers'
Compensation Act and accrued | eave wutilized
employee's request tese accrued leave under this section shall not affect the City's discretion to
retire the employee for disability. An employee who is retired for "disability” shall be paid for
unused vacation leave and sick leave in accordance with Article 20 ané 2ttiof this Agreement.
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Section5. Reporting of Injuries- When an employee has been injured in the course of
employment with the City, he shall immediately report the injury, regardless of the extent, to the
immediate supervisor. Should the emplopeeunable to do so, any employee at the scene shall
make the report.

Section6. Employees who are injured on the job due to their own misconduct or who fail to
comply with established requirements of the City of Norman in the reporting and procdssing o
injury reports may be subject to disciplinary action.

Section7. Employees on injury leave with pay shall be returned to duty at the earliest practical
date. Employees on injury leave may be assigned to light or limited duty within the Department, by
the Police Chief, when the employee's physical condition permits such assignment. There shall be no
change in the rate of pay for said employee.

Section8. Employees on injury leave may be required to submit proof of continuing disability
from time totime, as required by the City Managerhis designee

Section9. Benefits under this provision shall be in lieu of and not in addition to any similar
benefits established under state law. Injured employees should seek prior approval from the City for
medical consultation and/or treatment. In the event that an injured employee seeks medical
consultation and/or treatment which is not approved by the City or prescribed by the City Physician,
the employee bears the risk that the costs for such consubiatidor treatment may not be paid by
the City of Norman and/or the employee may not be eligible to receive injury leave payments should
the injury be determined not to be covered under this article.

Section10. Medical costs incurred by the City from apped emergency medical facilities
shall be considered to be approved by the City Physician for the purposes of complying with Section
9 of this Article. Furthermore, the employee may request approval for treatment by a physician other
than the designatecity Physician.

Sectionll. Necessary leave with pay requested because of recurrence, aggravation or sequel of
an injury previously approved for injury leave with pay shall be charged to the balance, if any, of the
maximum allowance of leave for suchginal injury. Leave for recurrence and aggravation shall
stand the same tests of proof as may be required for granting the original leave.

Section12. Unless prior approval is granted by the City Manager or his designge, a
employee who shall recavpayment for work performed for any employer other than the City of
Norman while on approved injury leave, shall be subject to immediate dismissal. This provision
shall also apply to employees who are-setiployed and perform work in their private ocatiqn
while on approved injury leave.

Sectionl3. No provision in this Article shall either increase or diminish any right or benefit
employees have under Oklahoma Statues Title 85 and 11, Sectioi 80 seq.
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ARTICLE 27
PAY ADMINISTRATION

Sectionl. Pay rate upon promotion shall be governed by the following provisions:

a. Upon promotion to a classification which is one (1) pay grade higher than the
classification occupied prior to promotion, the employee shall be paid at the
corresponding step of the higher pay grade.

b. Upon promotion to a classification which is more than one (1) pay grade higher than
the classification occupied prior to promotion, the employee shall be paid at the
lowest step in the higher range or one (Xyement (about 4%) above the former
rate, whichever is greater.

c. Employees whose positions are reclassified to a range which has a higher pay grade,
shall receive the minimum rate of the range of the new classification or the rate
within the range which isearest to but not less than the former rate, whichever is
greater.

d. Employees whose positions are reclassified to a range which has a lower pay grade,
shall receive the minimum rate of the range of the new classification or the rate
within the range whit is nearest to the former rate, whichever is greater.

Section2. Pay rate upon demotion shall be governed by the following provisions:

a. Upon demotion due to reduction in force, employee request, or other cause which is
through no fault of the employelbe may be paid at the corresponding step in the
lower pay grade or the step at which he was formerly paid in that classification, or
up to the highest step in the classification. The determination will be made by the
City Manager based upon the qualifioas of the employee.

b. When an employee is demoted to his former classification during the probationary
period following a promotion, his pay shall be restored to the rate in effect prior to
the promotion, as though a promotion had not been grantedhelevient an
employee is demoted during his probationary period, he shall be eligible for any
increase he normally would have reached had he not been promoted.

c. Upon demotion for cause, the rate of pay in the lower range shall be set by
disciplinary authoty in consideration of the cause.

Section 3. When a transfer is made from one position to another with the same pay range, the
base pay of the transferred employee may remain unchanged.

Section4. Progression through the steps within a pay gradé lsh@overned by the following
provisions:
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a. When a new employee has been continuously employed without a break in service of one

C.

(1) or more working days for a period of six (6) months, he becomedelgitand may be
granted a onstep increase. Hower, if the employee was hired at a step other than the
Step 1, he shall not be eligible for a one (1) step increase for one year from date of hiring.
At the end of one (1) year eligibility period thereafter, he becomes eligible for and may be
granted a atisfactory performance increase until he reaches the maximum of the
classification.

Employees who are promoted to Step 1 of a higher classification shall be eligible for a
satisfactory performance increase after completing six (6) months of continunzue se

the higher classification; except that employees serving in a probationary status due to such
promotion shall not be eligible to receive a satisfactory pay increase until they have
completed the probation period.

When an employee becomes eligifite a satisfactory performance increase, any increase
he may receive shall be based upon his performance evaluation as outlined in the Article in
this Agreement concerning Performance Evaluation.

Employees on disciplinary probation or extended employpretation are not eligible for
merit increases, promotions, or lateral transfers during the probation period.

Section 5. Any Police Officer who is designated as a Field Training Officer shall be
compensated at the rate specified in the correspondipgtthe Master Police Officer range during
that period in which he is assigned the responsibilities of training a Probationary Police Officer. Any
Master Police Officer or Sergeant who is designated as a Field Training Officer shall be
compensated an ditional $1.50 per hour while training.

Section 6.Assignment Pay falon-Patrol Divisions

a. For dficers assigned to a ndpatrol Division position before July 1, 201An officer

(Police Officer, Master Police Office§ergeantLieutenant or Captaimot assigned to a

Patrol Division as defined in the Department Organizational Chart dated gHdllebe
considered to be on a temporary status for a period of two years and paid assignment pay at
the rate of fiftyseven and 70/100ths dollars ($57.70) pey period. The temporary status
period will be for the purpose of training and evaluation. During this period the officer will
complete a minimum of two courses in advanced investigative techniques or comparable
training.

Upon completion of the teporary status period and upon recommendation of supervisors
for continuation of the assignmeite officer will be paid an additional twerttyree and
08/100ths dollars ($23.08) per pay period of assignment pay for a total of eighty and
78/100ths dollar§$80.78) per pay period.

For dficers assigned to a ndpatrol Division positin on or after July 1, 2016: Anyff@er

(Police Officer, Master Police Officer, Sergeant, Lieutenant or Captain) who is assigned to a
nonPatrol Division position on or afteluly 1, 2016, shall receive assignment pay in the
amount of $125 per month for as long as the-Ratrol Divisionassgnment continues.
Those dficers who were assigned to néatrol Division positions before July 1, 2016 shall
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continue to receive assigem t pay according to subsectic
long as they continue to be assigneditnonrPatrol position. If said fiicers leave their
non-Patrol Division position, their assignment pay shall cease. dffmer who received

the highe rate of assignment pdgaves the noiPatrol position anthter returns to a nen

Patrol position, his or her assignment pay shall be at the rate of $125 per rmbeth.
monthly payment for the $125 assignment pay shall be made based on payment of fifty
seven and 70/100ths dollars ($57.70) per pay period.

d. The Chief retains the right to make assignments of officers tadhd”atrol assignmentsr
to remove officers from such assignmémt reasons that are not arbitrary, capricious or
discriminatory innature

e. Officers who have been assigned to the Criminal Investigations Division or Special
Investigations Division for at least two years and have completed a minimum of two
courses in advanced investigative techniques or comparable training prior 1o 201,
shall be considered to have completed the temporary status period specified in (a) above
and shall be eligible for the total assignment pay specified in (b) above. Officers who have
not yet completed the requirements specified in (a) above Aagdyot, 2011, shall receive
credit toward these requirements for time assigned to the Criminal Investigations Division
or Special Investigations Division and courses in advanced investigative techniques or
comparable training that were completed priaiuty 1, 2001.

Section 7 Working Outof-Classification Pay. If an employee is directed by the Chief, or his
designee, to perform the duties of an employee absent from regularly assigned duties in a higher rank
on a temporary b a ate shall be ihceased mfphbove therjpresen sakary. r
The higher rate will remain in effect for the entire time spent filling the vacancy, provided the
employee spends a minimum of four (4) hours per shift performing the duties of the higher rank.

Section 8 Shift Differential Pay. Employees regularly assigneBatyol Shifts 2, 3 or 4 or the
second shift in any other division of the Departmeitit receive athirty cent ($.30)per hour shift
differential in addition to their regular base pay adowy to the following provisions:

a. Shi ft di fferentials shall be added to
concurrent with changes in the empl oy
reasonably expected to exceed thirty (30) days duration.

b. Employees on regularly scheduled day shifts who are called back for evening or
nighttime work, or daytime employees who work evening or night hours on an
overtime basis, shall be ineligible for shift differential pay.

c. Shift differential based on thenp | oyee ds regul ar assi gne
computing the adjusted overtime rate and shall apply to all approved paid leaves. It
shall not apply to any payout of accrued sick leave or vacation leave at termination
of employment.

Section 9 Officers who are selected as interpreters and who speak a designated foreign language
or paform sign language fluently shall receive twefitee dollars ($25) per pay period. Selected
officers shall be required to serve as interpreters for the Depardmantas needed basis. Foreign
or sign language needs, as well as the number of officers selected, shall be determined by the Police
Chief. The Department reserves the right to administer standardized tests for fluency.
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ARTICLE 28

WAGES

Sectionl. All employees covered by the terms of this Agreement shall be paid in accordance
with the applicable annual salare=t forth in Appendix A.

Section2. All employees shall receive their pay via direct deposit. Employees shall @xecut
the required documentation to authorize the
financi al institution of the employeebs choi
indicating the net amount of the employees pay, withhg] accruals, and deductions.

Section 3. For employees who choose not to authorize direct deposit, they will be issued a
debit/ credit card. On pay days, their card
card can be used to obtairshar make purchases.

Sectiord. Employees will be paid every other Friday, unless payday falls on a holiday, in
which case employees will be paid on the last normal workday prior to the holiday.

Section 5. The parties agree that effective Jul\2020 through June 3@021, merit increases
for employees who would potentially be eligible for such increases shall be granted such increases.

ARTICLE 29

EDUCATION PAY

Sectionl. Employees of the bargaining unit who are commissigr@dice officers shall receive
education pay per pay period for the completioGalfege Degreeas outlined below.

DEGREE SALARY
INCREMENT
Associate Degreer 80 accredited college hours $39.20
Bachelor's Degree $63.00
Master's Degree $7754

Employees who were being paid Education Pay for accumulation of college credit hours under the
Education (Incentive) Pay Program in effect under the City/FOP Contract during FYE98 shall
continue to be paid $.484625 per credit hour per pay period sxanm of $46.04 per pay period

for appropriate college credit hours attained through June 30, 1998 until such time those employees
are eligible for the "Salary Increment Per Month" for any of the Degree programs outlined above or
in accordance with the fmula outlined in Section 2 of this article, whichever allows more
Education Pay.

Section 2 Employees who have not completed a degree as outlined above will receive

Education Pay at the rate of $.49 per credit hour per pay period to a maximum of (R3902¢
period for accredited college credit hours.
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ARTICLE 30

TUITION ASSISTANCE

Sectionl. The City recognizes that a police force whose educational level closely approximates
the educational level of the community is advaetag toward providing the best possible service to
the community. To further that goal, the City will make available eighteen thousand dollars
($18,000) to the bargaining unit to assist bargaining unit members who are furthering their
education. Allocatin of these funds among bargaining unit members may be recommended to the
Police Chief by the bargaining unit officers. Employees are limited to five hundred and fifty dollars
($550.00) per semestaybject to approval by the Chief of Police and the ¥ahg rules:

a. In order to be reimbursed by the City, the bargaining unit member must receive prior
approval of the Police Chief before enroliment.

b. Bargaining unit members may receive reimbursement for tuition, course fees, mandatory
facility fees, and books for approved courses.

c. In the event an employee fails to receive a letter grade of "C" or above, or a satisfactory
completion certificate for a negraded course, reimbursement will be made to the City by
withholding the appropriateamoud  f r om t he empl oyeeds i ncent

d. Reimbursement shall also be made to the City in the event the employee leaves the
bargaining unit prior to completion of the course work.

e. Funds not expended in accordance with this Article byetite of the contract year shall
revert back to the City.

f. The Police Chief, on an exception basis, may allow employees more than the maximum of
$550.00 per semester, but in no event shall an employee receive in excess of $2,000.00 per year.
If the Police Ckef allows employees amounts in excess of $550.00/semester, the additional
amounts shall be allowed on an equal basis to the employees, provided, no employee shall
receive any amount in excess of theirtheact u:
Police Chief shall have absolute discretion in granting exceptions.

ARTICLE 31

RETIREMENT

Sectionl. A regular paid employee (police officer) shall participate in the Police Pension and
Retirement System pursuant to the staves| Benefits from the fund shall be in accordance to state
laws.

a. The City shall appropriate funds, for the use and benefit of the System, equal to a minimum

percentage of the actual paid base salary of each member of the System employed by the
munidpality as required by State law.
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b. The sum appropriated shall be paid to the System within ten (10) days following the payroll
period on which the contribution is based.

c. The employee shall contribute to the System a minimum percentage of therfaactoel
paid base salary as required by State law.

d. The sums contributed shall be paid to the System as provided in this article within ten (l0)
days following the payroll period on which the contributions are based.

e. All funds received by a pacipating municipality for police retirement purposes shall be
forwarded to the State Board for credit to the municipality's account.

ARTICLE 32
INSURANCE

Sectionl. The City shall maintain a Group Life Insurance, Group Healthrémse and Group

Dental Insurance Plan for members of the FOP. Further, the City and employee shall each pay the
monthly medical and/or dental insurance premium costs as set out inthe Agp@tdik t | ed HfAHe
and Dent al | nsur an cmge Beleetad iby thresemnplofee.r Benefitse for saidv e
insurance will not be changed by the City to less than those provided in the immediately preceding
fiscal year. Should the insurance carrier change benefits, the City and the FOP shall consult in order
to determine if different insurance coverage should be obtained. Following consultation a
recommendation may be forwarded by the FOP to the City Manager, however, this recommendation
shall not be binding on the City.

Section2. Each member of the FOP magtionally exercise a choice for any extended benefits
beyond those contracted by the City for themselves and/or dependents.

Section3. Should an employee exercise his choice for Dependent Health and/or Dental
Insurance, the City agrees to pad?4«’ of the cost of the dependent health and/or dental coverage
premiums. Such payment shall be made directly to the City's Group Health and/or Dental Insurance
Carrier.

Section 4.The City will provide health and dental insurance which emphasizes controlling
rising insurance costs through closely monitoring and managing of claims. Should claims
experience savings occur through better managing of claims, then both the City and the FOP are
committed to retaining those savings to help offset future premium iesreaml/or expanding
benefits provided under the plan. The Employee Health Insurance Committee may convene at the
request of the City Manager or at the request of the FOP if approved by the City Manager to
formulate recommendations for the use of the dagxperience savings. Such recommendations
shall be forwarded to the City Manager and the FOP President.

Section 5.Members of the bargaining unit will be provided the opportunity for themselves and
their spouses to participate in a Wellness BRseout in Appendix El of this agreement
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Section 6. Should the City insurance plan add a high deductible/low premium (HD/LP) option
for any other bargaining group, the FOP may notify the City that the same option and provisions will
also applyanddd avail able to FOP bargaining unit em
benefit plan shall remain in effect if the employee does not opt for the HD/LP plan.

ARTICLE 33

TRAVEL ALLOWANCE

Section. Employees are eligible foreimbursement of expenses incurred on official
assignments. Such reimbursements refer to cost incurred in travel, food, lodging, and transportation.
These expenses must be submitted in writing on a formal request form provided by the Human
Resources Depanent. This request must be submitted in advance to the employer for approval.

ARTICLE 34
LIABILITY COVERAGE

Section 1. The City recognizes that a Bargaining Unit member acts as a representative of the
City when the member performs official dutieBherefore, the City shall provide a defense for any
member when liability is sought for any violation of property rights or any rights, privileges, or
immunities secured by the Constitution or the laws of the United States or by the Constitution or the
laws of the State of Oklahoma when alleged to have been committed by the member while acting
within the scope of employment. Scope of Employment shall include:

a. Actions taken by a Bargaining Unit member during active duty which are in furtherance
of appicable federal, state and municipal laws, City policies and procedures, and the
Operations Manual for the Norman Police Department.

b. Actions taken by a Bargaining Unit member duringahty time which would have been
taken by a member on active duftypresent or available, provided such actions were in
furtherance of applicable federal, state and municipal @Vt policies and procedures,
and the Operations Manual for the Norman Police Department.

The City shall not be required to defend actipegormed by an offluty member when such actions

are performed in furtherance of the goals of an employer other than the City who is providing
compensation for such member's services, or when not acting within Scope of the member's City
employment as det@ined by the mechanism as set out in Title 11 O.S1823¢t seq.

Section 2. The City shall pay or cause to be paid any judgment allowable by law entered in the
courts of the United States, the State of Oklahoma or any other state against any arember
settlement agreed to by the City entered against any member, and any costs or fees, for a violation of
property rights or any rights, privileges or immunities secured by the Constitution or laws of the
United States or the Constitution or the laws & 8tate of Oklahoma which occurred while the
member was acting within the scope of employment.

The maximum aggregate amount of indemnification paid directly from funds of the City to or on
behalf of any member pursuant to this section for State Tort<lgliall not exceed the maximum
figures authorized by the provisions of Section 154 of Title 51 of Okla. Statutes regardless of the
number of persons who suffer damage, injury or death as a result of the occurrence.
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Section 3 The City shall have the hgto recover from a member the amount expended by the
City to provide a defense, or pay a settlement agreed to by the member and the City or pay the final
judgment, if it is determined by a Court of competent jurisdiction that the member's conduct which
gave rise to the action was fraudulent, corrupt, or in bad faith, or if the employee fails to reasonably
cooperate in good faith in defense of the action.

Section 4. The City shall provide legal counsel for claims against members. When deemed
appropria¢ by the Norman City Attorney the City shall allow outside counsel to be employed when a
conflict of interest may arise between representing the member in an official capacity and
representing the member individually. A member named as a party to thet levay request
employment of outside counsel and such a request shall be honored by the City if deemed
appropriate by the Norman City Attorney. In the event the City Attorney does not feel outside
counsel is appropriate, a member may appeal this detostba City Manager. The costs of outside
counsel shall be included in any costs or fees recoverable.

Section 5 To provide the coverage that is the intent of this section, the City, at its option, may
maintain a Police Professional Liability Insurarfeolicy, a seffnsurance trust, a sinking fund, or a
revolving fund established, maintained and administered by the City, or any combination of these.

ARTICLE 35
PERSONALPROPERTY

Section. An employee's personal property which, the judgment of the employer, the
employee may be reasonably expected to have while on duty, which is damaged or destroyed in the
course of performing that duty, shall be repaired or replaced at the expense of the employer to a
maximum dollar value sébrth below. In no event shall the repair or replacement cost to be paid by
the employer exceed the actual value of the item damaged or destroyed. Payment shall not be made
for normal wear and tear.

Prescription Eyeglasse$300.00

Watches $100.00

Shoes $100.00

Other items as approved by City Manager at valoeeptable to the City Manager.
Non-prescription sunglasse$50.00

Cell Phones (smart phones§250.00

~P oo o

ARTICLE 36

UNIFORMS AND EQUIPMENT

Secton|. The employer is committed to maintaining the professional appearance and safety of
its police officers and shall supply the initial uniforms and equipment required of each employee

Section2. The style, material and fit of uniforms will be deténed by the employer. Uniform
regulations will be adopted by the employer and variances from these regulations by an employee
may be cause for disciplinary actions.
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Section3. A policy will be included in the Police Department Operations Manugidueide a
list and description of uniforms and departmental equipment. The employer agrees to include within
this policy a mechanism for the replacement of personal body armor so as not to exceed the
manuf aearmantyer 0 s

Sectiod. Employees areequired to maintain uniforms equal to their departmental issue in a
serviceable condition. Failure to do so may be cause for disciplinary actions. If the employer
changes or modifies the existing uniform and prohibits the wearing of previously pdrchase
uniforms, the employer will supply an initial issue of the new uniforms and any departmental
equipment without cost to the employee. All uniforms damaged in the line of duty, to an extent
below the standard of safety and professional appearance datldip&ection 1 of this Article, will
be replaced by the employer. The employer will maintain all departmental equipment.

Section 5 The employer will solicit quotes from local vendors for all approved uniforms and
equipment by July®iof each fischyear. Employees covered by this contract shall then be able to
purchase uniforms according to the solicited prices.

Section 6 All commissioned police officers shall receisixty dollars ($60.0Q per pay period
for uniform maintenance and cleaniapwance.

Section 7 Upon separation, termination, or retirement the employer may require the employee
to return serviceable Departmental Equipment.

Section 8 Employees who meritoriousgnd honorablyetire from service shall be allowed to
retainthe followingitems and other Departmental Equipment as approved by the Chief of Police

1. Service SidearmThe retiring officer shall be given a current issue firearm. A retiree may
also purchasether currently assigned duty weapon(s) from the &itysurplus price.

2.Breast BadgeThe retiring employeebds breast badog
retiring employee. However, the number of the badge shall not be retired.

3. Wallet BadgeThe retiring employee shall be presented wittaliet badge.

4. Plague of Appreciation and Loyaltfach retiring employee shall be presented with a
APl ague of Appreciation and Loyalty. oo

5. Letter from the Chief of Police, Honorable Retiremdrite Chief of Police shall present to
the retiring emploge a letter of honorable retirement.

6. Commission CardCommission card with RETIRED on the face of the card shall be
presented to the employee who has faithfully served his or her tenure.

7. Uniform: The retiring employee shall be issued one (1) cotmpiriform.
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ARTICLE 37
LONGEVITY PAY

Section |. Longevity pay is made in recognition of an employee's tenure and faithful service to
the City.

Section 2 Employees who begin their fifth year of continuous service with the City of Norman
will receive longevity pay effective with the pay period in which their fifth year of continuous service
begins. FOP members shall receive longevity pay based on the following formula:

$3.70 per pay period times the number of years of continuous selugcthe year
in which the employee is currently working.

Section 3. Longevity pay shall be made in addition to an employee's base pay and shall be
received biweekly on the same paycheck that an employee receives his normal pay.

ARTICLE 38
CHECK-OFF OF DUES

Section |. The employer agrees to deduct regular monthly FOP dues from earned wages of
those employees who are in the bargaining unit, or a service fee from the earned wages of those
employees who are in the bargaining unitl @are normembers of the FOP. The service fee is for
the negotiation and administration of the Collective Bargaining Agreement. The deductions shall be
made from each paycheck in the amount certified to be correct by the Treasurer of the FOP. A check
for the total deductions will be mailed to the Treasurer of the FOP no later than fifteen (I5) calendar
days after the deduction is made. Deductions will not be made from the earned wages of employees
unless an authorization form signed by the employeerésented to the Human Resources
Department. This authorization form must be presented more than one (I) week prior to the
beginning date of the deducti on. Aut hori zat
may be revoked by that employee bdigating said revocation to the City and FOP President in
writing. The revocation must be presented more than one (1) week prior to the beginning date of the
revocation.

Section 2. The City will deduct either dues or service fees only from the empdoyagcheck,
and will not deduct initiation fees, special assessments, fines, or any other deductions. The amount
of the deduction shall not be changed more than twice during the contract year. No deductions will
be made when the salary to be paid anleyeg is not sufficient to cover the amount to be deducted.

Section 3. The City will provide the FOP Treasurer with a detailed report showing individual
name, social security number, division/department, and deduction amount at the time of payment.

Section 4. All deductions will be for the month in which they are taken. All deductions
refundable at the time of termination or resignation will be refunded by the FOP. The employer shall
not be responsible for errors. In the case an error or impdegeiction is made by the employer, a
proper adjustment of the same shall be made by the FOP with the employee affected.

Section 5. The FOP will indemnify, defend, and hold the City harmless against any claims
made, and against any suits instituted agiahme City on account of payroll deductions of FOP dues
or service charges.
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Section 6.The employer shall take the action required to assure that the employees are apprised
of their rights under Ordinance No-7876l, and that no interference, resitaicoercion, or
discrimination is practiced to encourage or discourage membership in the FOP or other exercise by
employees of the rights under the Ordinance. Neither shall there be solicitation of employees for
membership in the FOP during working hourer shall there be solicitation of FOP members to
discontinue membership in the FOP during working hours.

Section 7 The City and the FOP agree that in the event the Right to Work Amendment to the
Oklahoma Constitution is repealed, then the City ageee=open negotiations on this Article.

ARTICLE 39

FOPBUSINESS

Section. The parties agree that certain employees will have time off in accordance with the
following provisions:

(&) Any elected Lodge officer, not to exceedif@¢4) people shall be permitted-daty time to
attend regularly scheduled FOP meetings if his or her regular tour of duty occurs during
the meeting times. Such time off shall not exceed three hours per individual in any
calendar month.

(b) Three (3) nembers of Lodge #I22 of the FOP shall be afforded time off with pay to
participate in collective bargaining sessions with the City Manager or designees, if those
members' scheduled tour of duty should conflict with the time scheduled for the
negotiating sssions.

(c) Short term leave of absence may be granted to members of Lodge #122 of the FOP, not to
exceed six (6) people, upon written request by the President of the Lodge. Such short term
leave of absence shall be limited to the State FOP Winter 6boweState FOP Summer
Convention, the National FOP Convention, National, State and Local Memorial Services.

Section 2. Members of the bargaining unit shall be allowed to voluntarily donate accrued
vacation leave or accrued compensatory time to beadiby the FOP members performing FOP
business as set out in Section 1(a) and 1(c) and Section 3 to this Article. Bargaining unit members
desiring to so donate such leave time shall make such donation in writing. The City shall donate
leave hours equab the total leave hours donated by the FOP, provided that the aggregate amount of
leave time so donated by the City and the FOP shall not exceed a total of 400 hours in any contract
year. Leave hours not expended by the FOP during the contract yeaedtatied over to the next
contract year, provided that the aggregate amount of leave time available to the FOP shall not exceed
400 hours in any contract year.

Section3. In addition to the time provided for in Section I(b) of this Article, theg liall grant
leave to FOP lodge officers or members of the negotiating team, not to exceed three (3) people, who
are researching or collecting data to prepare for negotiations upon written request by the President of
the Lodge. Such leave shall be salled through the Chief of Police and will not be granted in less
than eight hour increments except with approval of the Chief of Police.
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ARTICLE 40
SAVINGS CLAUSE

Sectionl. Should any article, section, or portion thereof of thige®ment be held unlawful or
unenforceable by any court of competent jurisdiction, such decision of the court shall apply only to
the specific article, section or portion thereof directly specified in the decision, and upon the issuance
of such decisionhe parties agree immediately to negotiate a substitute for the invalidated article,
section, or portion thereof.

ARTICLE 41

DURATION OF AGREEMENT

Sectionl. This Agreement shall become effective 12:01 a.m. JUAPAO, and shall emain in
full force and effect until midnight June 32021. It shall be automatically renewed from year to
year, thereafter, except for those articles dealing with economic issues, unless either party shall notify
the other in writing on or before thehStay of January preceding the June 30 termination date.
Those articles dealing with economic issues shallide,amongother articlesQvertime, Holidays,
Retirement, Vacation Leave, Sick Leave, Court and Jury Leave, Wages, Incentive Pay, Tuition
Assidance, Personal Property, Dependent Health Coverage, anddnjtivg-Job Leave.

Notice shall be deemed proper if postmarked on or before Januarg®, r2filed to the
following address:

Fraternal Order of Police City Manager

Lodge No. 122 City of Norman

Post Office Box 5205 P.O. Box 370

Norman, Oklahoma 73070 Norman, Oklahoma 73070

Notice shall also be deemed proper in hdalivered to an FOP officers or to the office of the
City Manager, as appropriate, on or before Jarbia2(20.

Section 2. Section 16204 of Ordinance 5761, passed by the City Council of the City of
Norman, Oklahoma, on August 19, 1975, as amended by OrdinaB¢8850 passed by the City
Council of the City of Norman on April 26, 1988, is herebyggtzed and the effects of the same
will be enforced as if it were a portion of this Article and this Agreement, and written vedyatim
in total herein. If any portion of said Ordinance is in conflict with the FPAA then the FPAA shall
prevail.

Sectim 3. No provision of this Agreement shall be retroactive to a time prior to the effective
date by the parties involved.

Section 4.The City shall provide the FOP with one (1) unbound copy and a sufficient quantity
of bound copies of the Agreement betwehe City of Norman and the Fraternal Order of Police,
Lodge 122.
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, 2020.

%glN WITNESS WHEREOF, the parties hereto have set their hands this i day of

THE CITY OF NO

BY: )
Cl R

CITY CLERK

LOCAL NO. 122 OF THE FRATERNAL

:j)ER OF%E\/ /%’_"

PRESIDENT
APPROVED as to form this 4’ day ofglum, , 2020,
Jle

F Y

41
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Position Title

Crime Analyst

Forensic Investigator

Master Police Officer

Police Captain

Police Lieutenant

Grade Basis

F32

F39

F27

F40

F34

Annual
Monthly
Bi-Weekly
Hourly

Annual
Monthly
Bi-Weekly
Hourly

Annual
Monthly
Bi-Weekly
Hourly

Annual
Monthly
Bi-Weekly
Hourly

Annual
Monthly
Bi-Weekly
Hourly

Step 1

Appendix A
FOP Pay Grades
FYE 21
(in alphabetical order)

Step?2 Step3 Step4 StepE Step€ Step7

Step 8

Step 9

Step 10

Step 11

60994
5082.83
2345.92
29.3239

68611
5717.58
2638.88
32.9858

55924
4660.33
2150.92
26.8866

75040
6253.33
2886.15
36.0773

65100
5425.00
2503.85
31.2980

63433 65971 68611 71355 74209 77177
5286.08 5497.58 5717.58 5946.25 6184.08 6431.42
2439.73 2537.35 2638.88 2744.42 2854.19 2968.35
30.4971 31.7171 32.9858 34.3051 35.6774 37.1044

71355 74209 77177 80265 83476 86814
5946.25 6184.08 6431.42 6688.75 6956.33 7234.50
2744.42 2854.19 2968.35 3087.12 3210.62 3339.00
34.3051 35.6774 37.1044 38.5888 40.1323 41.7373

58161 60489 62908 65424 6804z 70763
4846.75 5040.75 5242.33 5452.00 5670.17 5896.92
2236.96 2326.50 2419.54 2516.31 2617.00 2721.65
27.9622 29.0808 30.2440 31.4535 32.7122 34.0203

78042 81164 84411 87787 91298 94951
6503.50 6763.67 7034.25 7315.58 7608.17 7912.58
3001.62 3121.69 3246.58 3376.42 3511.46 3651.96
37.5204 39.0212 40.5821. 42.2054 43.8935 45.6494

67704 70412 73228 76157 79203 82371
5642.00 5867.67 6102.33 6346.42 6600.25 6864.25
2604.00 2708.15 2816.46 2929.12 3046.27 3168.12
32.5497 33.8517 35.2059 36.6138 38.0783 39.6018

80265
6688.75
3087.12
38.5888

90287
7523.92
3472.58
43.4070

73593
6132.75
2830.50
35.3811

98749
8229.08
3798.04
47.4754

85667
7138.92
3294.88
41.1859

83476
6956.33
3210.62
40.1323

93898
7824.83
3611.46
45.1435

76536
6378.00
2943.69
36.7964

102699
8558.25
3949.96
49.3745

89093
7424.42
3426.65
42.8332

86815
7234.58
3339.04
41.7376

97655
8137.92
3755.96
46.9492

79599
6633.25
3061.50
38.2681

106807
8900.58
4107.96
51.3493

92657
7721.42
3563.73
44.5466

8941€
7451.5C
3439.1¢
42.989i

10058¢
8382.0(
3868.6=
48.357¢

8198¢
6832.17
3153.31
39.416:

11001C
9167.5(
4231.1¢
52.889¢

9543¢
7953.0C
3670.62
45.882¢

1
FYE21

Effective 7/1/20



Position Title

Police Major

Police Officer

Police Sergeant

Grade Basis

F45

F25

F27

Annual
Monthly
Bi-Weekly
Hourly

Annual
Monthly
Bi-Weekly
Hourly

Annual
Monthly
Bi-Weekly
Hourly

Step 1

Appendix A
FOP Pay Grades
FYE 21
(in alphabetical order)
Step 2

Step3 Step4 Step5 Step6 Step7

Step 8

Step 9

Step 10 Step 11

87798
7316.50
3376.85
42.2103

51705
4308.75
1988.65
24.8586

55924
4660.33
2150.92
26.8866

91309 9496z 98760 102711 106819 111094
7609.08 7913.50 8230.00 8559.25 8901.58 9257.83
3511.88 3652.38 3798.46 3950.42 4108.42 4272.85
43.8988 45.6547 47.4810 49.3803 51.3555 53.4099

53775 55924 58161 60489 62908 65424
4481.25 4660.33 4846.75 5040.75 5242.33 5452.00
2068.27 2150.92 2236.96 2326.50 2419.54 2516.31
25.8532 26.8866 27.9622 29.0808 30.2440 31.4535

58161 60489 62908 65424 68042 70763
4846.75 5040.75 5242.33 5452.00 5670.17 5896.92
2236.96 2326.50 2419.54 2516.31 2617.00 2721.65
27.9622 29.0808 30.2440 31.4535 32.7122 34.0203

115535

120156

124964

12871z

9627.92 10013.00 10413.67 10726.0(

4443.65
55.5460

68042
5670.17
2617.00
32.7122

73593
6132.75
2830.50
35.3811

4621.38
57.7678

70763
5896.92
2721.65
34.0203

76536
6378.00
2943.69
36.7964

4806.31
60.0785

73593
6132.75
2830.50
35.3811

79599
6633.25
3061.50
38.2681

4950.4¢
61.880¢

7580C
6316.67
2915.3¢
36.442¢

8198¢
6832.17
3153.31
39.416=

2
FYE21

Effective 7/1/20



APPENDIX B-1
CITY OF NORMAN - FOP

Medical Benefit Plan - FYE 21

Medical Benefit Discription In-Network Out-of-network
Lifetime Maximum Unlimited Unlimited
Includes Organ Transplant

First Dollar Medical Coverage
Individual
Family

$1,000 @ 100%
$2,000 @ 100%
(excludes co-pays)

No first dollar medical coverage

Calendar Year Deductible

Individual $150 - medical $400 - medical
Family $300 - medical $800 - medical
Then:

Co-insurance percentage 90% 70%
(unless otherwise noted) After deductible After deductible

Physician's Office Visit $25 70%
Co-pay No deductible/no co-insurance After deductible

Pre-admission 100% 70%
Out-patient testing No deductible No deductible

Out-patient surgery 90% 70%
After deductible After deductible

In-patient Hospital 90% 70%
After deductible After deductible

Emergency RoomEmergency
Medical Condition(facility and
physician services)

90% - No deductible/ No co-pay

90% - No deductible/No co-pay

Emergency RoomNon-
Emergency Medical Condition
(facility and physician services)

90% after $100 co-pay

70% - After deductible

Urgent Care Facilities

$25 co-pay - 100%
no deductible

70% - After deductible

Physical Therapy

90% - after deductible

70% - After deductible

Wellness/Preventive:
Mammography, Prostate,
Pap Smear, Well Child

100%
No deductible

70%
No deductible

Chiropractic:

$500 calendar year maximum

spinal adjustment 90% 70%
After deductible After deductible
Imaging and Lab 90% 70%
(Non-wellness) After deductible After deductible
Annual out-of-pocket maximum If no in-network providers exist the
OOP max is:

Individual $3,175 $5,000

Family $6,350 $10,500
Includes Deductible, co-insurance, co-payi$ there are in-network providers but

in network - medical and rx

member chose to go out-of-network

all benefits will be paid at 70% after
the Referenced Based Pricing is apy

with no OOP maximum.

See second page for pharmacy benefits
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APPENDIX B-1
CITY OF NORMAN - FOP
Medical Benefit Plan - FYE 21

Rx Benefit Description In-Network Out-of-network
Retail - participating pharmacy
Generic $10 co-pay/no deductible 70%
Preferred name brand $25 co-pay/no deductible After deductible
Non-preferred nhame brand $45 co-pay/no deductible
Maintenance Drugs-90 day supply  Envision Rx or Walgreens
Generic $20 co-pay/no deductible Not applicable
Preferred name brand $50 co-pay/no deductible
Non-preferred name brand $90 co-pay/no deductible

This is a benefit summary. Please refer to your Summary Plan Description and/or Summary of Benefit
Coverage & Employee Medical and Dental Benefit Plan for a complete list of benefits.




APPENDIX B-2
Health & Dental Insurance
FYE 21 Semi-Monthly Premiums with Wellness Participation*

Employee Cost** City Cost Total Premium

Health

Single Health $ 2291 $313.92 $ 336.82
Family Health $112.42 $326.17 $438.59
Total Family Health $135.33 $640.09 $775.42
Dental

Single Dental $ 1.64 $17.09 $ 18.73
Family Dental $ 8.18 $22.39 $ 30.57
Total Family Dental $ 9.82 $39.48 $ 49.30
JOTAL

Single Health & Dental $ 24,55 $ 331.00 $ 355.55
Family Health & Dental $120.60 $ 348.57 $469.17
Total Family Health & Dental $145.15 $679.57 $824.72

*These numbers are subject to change due to rounding.

**The employee semi-monthly health premiums shown above will increase by $25 or $50 in cases
wheretheemp| oyeebds (and covered spouses) full and proper p
Risk Assessment and Biometric testing does not occur. (The difference in the premium increase being
based on single or family coverage as applicable.)



APPENDIX C

MEMORANDUM OF UNDERSTANDING
BETWEEN

THE CITY OF NORMAN, EMPLOYER
AND
FRATERNAL ORDER OF POLICE, LODGE #122

The City of Norman (the City) and the Fraternal Order of Police, Lodge #122 (the
FOP) and coll ectivel y, ssiorshaed ndetiatibns emaerningh a v e
resolution of the FY 2011/2012 (FYE 12) collective bargaining agreement (CBA) The
Parties have reached a tentative agreement subject to approval of the FOP membership and
approval by the City, based on changes agreatidcknown to the parties and set forth in an
FYE 12 CBA settlement summary document.

As a part of this tentative agreement, the City and the FOP have agreed to certain
provisions of a new fAWellness Progratha t hat
involves confidential medical testing designed to increase plan participant awareness
regarding their health and the risk factors that may influence their future health.

The Parties agree that this MOU and the Wellness Program provisions atiaehed
set forth based on the mutual efforts of the parties to provide greater clarification of these
Wellness Program testing processes and shall be considered to be part of the FYE 12
collective bargaining agreement.

The Parties agree that this MOU ahé provisions attached are set forth based on the
mutual efforts of the parties to reach a fair and good faith settlement of the FYE 12 CBA.

The parties have executed this Memorandum of Understanding effective as of the date
signed below.

Lodge #122 President

“City Representative
/ 012512

Date

=




APPENDIX C-1

City of Norman/FOP Wellness Program

The City will continue to provide Wellness Program featudesigned to increas&Vellness plan
participaion. The purpose of this annuagalth evaluatioms to improveparticipanthealth awareness, allow
employeedo avoid significant health issues by taking appropriate preventative intervention measures and
therefore promote health, save I|ives and fhkealtbr ease
insurance plan. The following program componaevitsbe included within this Wellness Program effort:

1. A comprehensive Health Evaluatianll be available to all eligible participantnnually. Eligible
participants are all City employeasnd t heir spouses, i f coviemred by
Interactive Health, a third party administrator, will oversee the evaluation process. The process will
include a fasting blood draw, blood pressure test and completion of a Haskissment The
comprehensive blood screening includes, but is natddo:

1 Cardiovasculadisease risks (high cholesterol, high blood pressure)
1 Diabetes

T Liver and kidney disease

1 Blood, bone and muscle disease (including certain types of cancer)

(This testing shall not substitute for the annual no cost physical eadbyesis entitled to under
the current health insurance plan.)

2. There will be two opjonsto have screenings performed:

On-Site Testing

Participants wishing to take advantage of conveniensitsntesting will be asked to register, in
advance, by usinthe online www.myinteractivehealth.cojregistration tool or calling Interactive
Health at 80840-6100. The HealtiAssessmentorm can be completed dime, or if not online,

the form will be providedat the orsite screening. Registering online will include selecting your
date, time and location of your onsite test. -<lie tests will be scheduled approximately the last
week inMarch and the first week oApril for an approximate two (2) week period

LabCorp Testing

Participants wishing to have their screening conducted at a LabCorp facility will be required to go
online (www.myinteractivehealth.comprior to arriving at LabCorp in order to registand

complete their Heath Assessment. Participants requiring assistéthcthis online process may

call Interactive Health at 868406100. Once a participant has registered, Interactive Health will

mail a packet containing a health assessment flatonlocations and instructions. Testing will be
avail abl ei mh kasiiwsa.l Kk Empl oyees can use any ava
(no leave will be required at the -gite testing). There shall be no-pay or ceinsurance for these

servies.



http://www.myinteractivehealth.com/
http://www.myinteractivehealth.com/

Registration and Testing Deadlines

A letter outlining registration and testing deadlines will be mailed to employees in December.
Reminder will also be provided via newsletters, emails and flyers.

The information compiled within theomprehense health evaluatiowill be strictly confidentially
maintained between thearticipantand Interactive HealthThe information obtained shall nbe
made availabldo the City, or any otheperson or organizatio(except as provided in Section 4
below). The information will also be maintained and only utilized in compliance with Federal
HIPPA (privacy) and GINA (genetic information protection) laws.

Partcipants will receive a comprehensive Personal Health Evaluation Report that provides the
blood test esults as well as a Personal Health Scoreddphn registration participants must

provide their personal physici@ns f ax number in order for I nt e
physician the participantods Per s dinsar¢ paiicgpantst h Ev
receive theamaximum benefibf our wellness effortParticipants are then encouraged to folapv

on any possible findings with their personal physician

An employee and/or spouse who choose to not participate imelireess prograrmshallbe charged,
on a semimonthly basis, a neparticipation fee ofwenty five dollars ($25) per individuaTl he fee
will be collected with regular premium costs to the medical plah a maximum of $50 per month
per on-participating employee or a miaxum of $100 per month for a nquarticipating employee
and spouse. Fees will be implemented beginning with the first paycheck in July.



APPENDIX D
DRUG AND ALCOHOL TESTING POLICY

SECTION 1.7 This addendum incorporates the City of Norman Drug AbudieyPand Drug Free
Work Place Policy.

1.1 Drug testing shall be conducted according to the policiesxd procedures
outlined belowas well as all applicable existing federal and Oklahoma state
laws and regulationswritten departmental policieand in accordance with all
provisions of the contractual agreement with the bargaining whis. DOT
Drug and Alcohol testing regulationgill only apply where employees are
required by law to have a current commercial drivers license (CDL)

1.2 At no time shall any employee, regardlesswafether such employebas a
stateissued medical marijuatiaense, ever be in possession of; smoke, ingest,
or otherwise consume; or be under the influence of and/or impaired by any
alcohol or drugs, includmm medical marijuana or other medical marijuana
products, while on the job

1.3  Conditions under which an employee will be testedfadollowing according
to their definitions in this Policy:

a. For Cause;

b. PostAccident

c. Postrehabilitationtesting;
d. Random testing.

14 At any time the employeebs represent e
within the requirements of applicable regulations and requirements of
approved testing facilities, shall have the rightinspect and observe any
aspect of the drug testing programgluding the random selection process
with the exception of actual specimen collection and individual test results.
The employeeds representati vereleaey 1 ns
of this information is authorized in writing by the employee involved.

1.5 Failure to submit to a required drug or alcohol test will subject the employee to
disciplinary measures as outlined in this policy.

1.6 The City of Norman will pay for allCity required drug/alcohol testing as
required for the proper administration of this policy. If an employee requests a
confirmation test of a sample within twenty four (24) hours of receiving notice
of a positive test, the employee shall pay all costthefconfirmation test,
unless the confirmation test reverses the finding of the challenged positive test.
In such cases the City shall reimburse the employee for the costs of the
confirmation test.

! Specifically, the Standards for Workplace Drug and Alcohol Testing Act, 40|&ec.55565 as amended by

H.B.2033,L.2011 and the resulting fAiDrug and Al cohDdparthensti ng R
of Health.



1.7

Any time usedoy the employee for drug or alcoholtieg required by the City
shall be considered as hours worked for purposes for compensation and
benefits.

SECTIONZ2: Definitions as used in this Appendix:

2.1

2.2

2.3

2.4

2.5

2.6

2.7

2.8

2.9

2.10

2.11

2.12

The AAct 0O means the Standards for Wo 1
of the State of Oklahng

AAl cohol 06 means et hyl al cohol or et ha
i B o a reahs thenState Board of Health;
The Cityo means; the City of Nor man

AConfirmation testo means a drug or
the results of a prior drug or alaiest on the same sample and which uses
different chemical principles and is of equal or greater accuracy than the prior
drug or alcohol test;

ADepartment 0 means the State Depart m
policy; otherwiseltis means t Police Department;

ADrugd means amphetamines, cannabino
hallucinogens, methaqualone, opiates, barbiturates, benzodiazepines, synthetic
narcotics, designer drugs, or a metabolite of anye$tibstances listed hargi

ADrug or alcohol testd means a c¢chemi
determining the presence of a drug o
bodily tissue, fluids or products;

AEmMpyeed means any epartmercoveran under this P o |
Collective Bargaining Agreement;

=1}

Empl oyer 6 means the City of Nor man;

AfRandom selection basi so means a me c
drug or alcohol testing that:

a. Results in an equal probability theaty officer inthe PoliceDepartment
will be selected, and

b. Does not give an employer discretion twaive the selection of any
employee selected under the mechanism.

fnReview officero means a persouqg qual
is responsible for receiving results from a testing facility which have been
gener ated by the Cityos drug or al c



knowl edge and training to interpret
together with the individuél s medi cal hi story and
information. The Review Officer shall not be an employee of the City.

213 ASampl edo means tissue, fluid or produ
of revealing the presence of drugs or alcohol in the hurodg {ihis is the
statutory definition).

214 ATesting facilityo means any | aborato
provides laboratory services to test for the presence of drugs or alcohol in the
human body.

SECTIONS: DRUG OR ALCOHOL TESTING RESTRICTIONS

The City will only request or require an employee to undergo testing under the following
circumstances.

3.1 AFor Caused testing means a re
the influence of drugs or alcohol. This beliefishbe based on objective and
articulable facts and reasonable inferences drawn from those facts in light of
experience and may be based upon,

a. Observable phenomena, such as:

(1) The physical symptoms, conduct or martéésns of being under the
influence of a drug or alcohol while at work or on duty, or

(2) The direct observation of drug or alcohol use while at work or on duty.

b. A report of improper drug or alcohol use while at work or on duty, provided
by reliable and credible sources and which hagnbindependently
corroborated, or from another officer;

c. Improper possession of drugsadcohol by the employee on duty;

d. Evidence that an employee is invalven the use, possession, sale,
solicitation or transfer oflicit drugsor maijuanawhile on duty or while

on the empl oyerds premises

e. Operating the empl oyer 6s whileeuhde the e , m e
influence of said drugs.

Before an employee maybe subjected to testing for cause at least two
supervisorshall identify in writing facts to support foregoing reasons.



3.2

3.3

Postaccident testing: The City will require an employee to undergo drug or
alcohol testingf the employer has a cause to believe that the employee or

another person has sustainedak-r el ated i njury or the
has been damaged as a direct result
i ncluding damage to equi pment. For

unemployment compensation, no employee who tests poftithe presence

of substances defined and consumed pursuant to Section 465.20 of Title 63 of
the Oklahoma Statues, alcohol, illegal drugs, or illegally used chemicals shall
be eligible for such compensation unless the employee proves by a
preponderancef the evidence that the substances, alcohol, illegal drugs, or
illegally used chemicals were not the proximate cause of the injury or accident;

Random testing: The City will require employees to undergo dradcohol
testing at random. The Cityilpay the cost of the random testing and the
confirmation testing.

Testing shall be on a random schedule basis and will ineluenber

of tests equal tb0% of the sworn officers of the entire Police
Departmentfor drug testing and 10% for breath dlob testing per

year.

a. During the process of random testing, if a positive test is
received by the Medical Review Officer (MRO) from the
testing lab, the MRO will contact the employee. The employee
may then request a second confirmation testdmpleted 6
the split sample retained by the laboratonheTCity of
Norman will pay the cost of the initigbnfirmation testand
the employee shall pay the cost of any employee requested
second confirmation test.

b. If the confirmation test is positive the MIRshall contact the
employee and give the employee the opportunity to explain the
positive result. If the employee has a lawful prescription for
the substance causing the positive, tbgt MRO shall consider
the test result as negativef t h e Mdt@hisatioh isn a
a positive test, the MRO will contact the Human Resources
Director with the fact that the employee tested positive. No
quantitation of results may be disclosed to the employer. The
Hu man Resources Director wi |
suypervisor toensurethe employee was placed on leave with

pay.

c. An employee who tests positive without adequate explanation
will b e required to schedul e a
Employee Assistance Program (EAP) Counselor. The EAP
Counselor shall niee an assessment and recommendation for
treatment and/or counseling and will notify the Human
Resources Director of those recommendations. The Human

(



Resources Director will schedule a meeting with the employee
to discuss specific action(s) to be taken. €hgployee will be
required to use their sick leave, vacation leave or comp time
while off duty unless the employee notifies the City he/she
specifically chooses to use leave without pay. If no leave is
available the employee will be placed on leave withpay.

At all times during this process the employee has the right to
union representation and/or to request a hearing, as in a
disciplinary procedure

d I'f the employee refuses to com
treatment plan or again tests positivethe future a second
time, the employee shall be placed on suspensithout pay
and a termination proceeding shall commence. As stated
above, the employee has the right to union representation
and/or to request a hearing at any stage of this process.

3.4 Medical Marijuana License holders: In the event the Medical Review Officer
notifies the City of a drug test result positive for cannabinoids, and the
employee produces proof of having a valid patient medical marijuana license
issued by the Oklahonfstate Department of Health at the time of the positive
test result, the following procedures shall apply:

a. For employees in safety sensitive positions as defined by
Federalor Statelaw; other employees subject to federally
mandated substance testing regents; and/or employees
subject to specific departmental prohibitions arising from
the departmentds potentit al | ¢
related benefits under Federal law or regulations, such
positive result shall be determined a positive result tia@d
standard EAP and/or discipline provisions shall apply.

b. For all other employees, in order for testing to occur and
any positive test result to be considered a positive test result
under this policy, the City must be able to establish one or
mor e ciafuered factors as definec
which indicate the employee may currently be impaired by
drugs or possesses oOor uses dr
causeo factor can be establis
if a test does occur withbsuch cause any test resstiall
be treated as a negative test result.



3.5 The City will consider the following conduct by an employee as refusal to submit
to a drug or alcohol test:

a. Refusing or failing to appear to the testing facitighin a specifiedand
reasonabléme after being directed to do so;

b. Failing to remain at the testing site until twlectionprocess is complete;

c. Failing to provide a urine specimen for collection; failureptovide a
sufficient amount of urine when directed,without an adequate
explanation;

d. Adulterating (i.e. manipulating) or substituting a urine sample or
attempting to adulterate or substitute a urine sample; or

e. Failing to cooperate with any part of the testing procassh as
intertionally delaying the collectionor testing process or otherwise
engaging in conduct that obstructs or manipulates, or attempts to obstruct
or manipulate, the testing process.

3.6 Return to Duty: An employee testing positive may return to duty after
completing he requirementeecommended by the EAP Counselor and has a negative
return to duty drug test.

a. If the employeé seturn to duty drugtest is also positive, or if the
employee refuses ttest at the completion of the EAP proceshe
employee sHh be placed on suspension without pay and a
recommendation for termination proceedings shall commence. As stated
above, the employee has the right to union representation and/or to request
a hearing at any stage of this process.

b. If in the future anothepositive test (2 positive test) occurthe employee
shall be placed on suspension without pay and a recommendation for
termination proceedings shall commen&s.stated above, the employee
has the right to union representation and/or to request a hearamy
stage of this process.

3.7  Postrehabilitation testing: The City may require an employee to undergo drug
or alcohol testing for a period of up to two (2) years commencing with the
empl oyeebds return to wor k, pdreipatioo wi ng
in a drug or alcohol dependency treatment progtiaah was required as a
condition to return to work following a positive test.



SECTION4: CONFIDENTIALITY OF TESTING RESULTS AND RECORDSE DISCLOSURE
OF GENERAL HEALTH INFORMATION PROHBITED.

4.1 The City shall maintain all drug and alcohol test results and related
information, including, but not limited to, interviews, reports, statements and
memoranda, as confidential records, separate from other personnel records.
Such records, inabling the records of the testing facility, shall not be used in
any criminal proceeding, or any civil or administrative proceeding, except in
those actions taken by the employer or in any action involving the individual
tested and the employer or unlesshstecords are ordered released pursuant to
a validcourt or administrative order.

4.2  The records described in subsection 4.1, maintained by the employer, shall be
the property of the employer and upon the request of the employee tested, shall
be made aailable for inspection and copying by the employee. The employer
shall not release such records to any person other than the employee or the
empl oyerdés review officer, unl ess t h
results, has expressly granted pesian in writing for the employer to release
such records, or pursuant to a valoirt or administrativerder.

4.3 A testing facility, or any agent, representative or designee of the facility, or any
review officer, shall not disclose to any employarsdd on the analysis of a
sample collected from an employee for the purpose of testing for the presence
of drugs or alcohol, any information relating to:

b. The general health, pregnancy or other physical or mental condition of
the employee, or

b. Thepresence of any drug other than the drug or its metabolites that the
employer requested hestedand for which a medically acceptable
explanation of the positive result, other than the use of drugs, has not
been forthcoming from the employee. Providedyever, a testing
facility shall release the results of the drug or alcohol test, and any
analysis and information related thereto, to the individual tested upon
his or her request.

SECTIONS: DISCIPLINARY ACTION

5.1 No action except for a temporary passion with pay shall be taken by the
employer based upon a positive test result unless the test result has been
confirmed by a second test as provided for and defined in the statute



5.2  For afirst instance of an unexplained positive testtiehied EAP and return to
work process identified in this Policy shall be used. An employeetedis
positive a second time for the presence of alcohol or drugs as defined in this
article, in excess of those limits set by rule of the State Board of Hgladtlh,
be subject to discipline, including discharge, in accordance with the provisions
of the current bargaining unit contract. In the event of such test results, the
employee shall have the opportunity to have additional testing done on the
sample andrall have the opportunity to explain the results.

TENTATIVE AGREEMENT

Gala Hicks, Director of Human Robert Wasoski, FOP President

Date Date



APPENDIX E

MEMORANDUM OF UNDERSTANDING
BETWEEN

THE CITY OF NORMAN, EMPLOYER
AND
THE FRATERNAL ORDER OF POLICE, LODGE #122

The City of Norman (the City) and the Fraternal Order of Police, Lodge #122 (the
Lodge) and collectively, "the Parties”, have been in negotiations over the FYE 15
collective bargaining agreement (cba) and have reached an agreement to settle the
collective bargaining agreement. Part of that settlement agreement involves placing
into effect during the FYE 15 contract year a twenty four (24) month test period of
operating under a ten (10) hour shift schedule for the Norman Police Patrol Division as
well as the majority of other sworn positions within the Norman Police Department
(NPD).

There are a number of agreements and understandings related to this
implementation that the parties wish to document in written form and are set forth within
this MOU as follows:

1) Ten (10) hour shifts shall be set in place for the Patrol Division and virtually all
commissioned Officers (see 2 below) of the Norman Police Department on or
after January 1, 2015 and by no later than the end of April 2015.

2) At the time of implementation (and due to the former pay practice of "pre-shift or
line-up" meetings and associated pay ending due to shift briefings occurring
during regular work shifts) an additional one percent (1%) increase across the
board for the entire pay plan of the NPD shall occur. This increase is addition to
the two and seventy five hundredths percent (2.75%) increase to the pay plan to
be retroactive to July 1, 2014 under the FYE 15 agreement.

3) This change to ten (10) hour shifts shall be placed into effect for a minimum test
period of twenty four (24) months, during which time the Chief and NPD will
monitor the effects on the service levels provided to citizens, any issues of
management of the department such as Officer and citizen safety, scheduling,
leave and/or other staffing difficulties not foreseen prior to this implementation,
and the overall financial impact changes due to the ten (10) hour shifts (if any)
based on overtime and court time costs, training costs and impacts, etc.

4) The Chief shall retain the sole discretion and right of placing specified
administrative staff members at the rank of Captain and above as well as SRO
Officers and their supervisors(s) on different hours and shifts as determined



5)

6)

7)

8)

9)

necessary. Additionally, the Chief may include a Lieutenant in the Professional
Standards office on different hours and shifts as determined necessary and/or
appropriate.

The Chief shall also retain the sole discretion and right to adjust the starting and
ending times of Officer shift assignments to the various shifts as tentatively set
forth at the time of this MOU by up to a one hour maximum. For example, a shift
tentatively set forth to start at 1130 (11:30 a.m.) may be adjusted to start anywhere
between 1030 (10:30 a.m.) and 1230 (12:30 p.m.) and such changes would result in
adjusted ending times between 2030 (8:30p.m.) and 2230 (10:30 p.m.). It is
understood that it is not the intent of this provision to make continual adjustments to
the shift schedules as that creates both employee and management hardships in
knowing and adjusting to shift hours. It is also understood the Chief may also
use the one (1) hour flexible timeframe noted above to divide a particular shift in a
fashion that best serves the issue of Officer safety and citizen services.

The original tentative schedule (subject to the above one hour adjustment(s) by
the Chief) involves the use of four (4) shifts for Patrol Division, starting with Shift

1 hours of 0600 (6:00 a.m.) to 1600 (4:00 p.m.); Shift 2 hours of 1130 (11:30
a.m.) to 2130 (9:30 p.m.); Shift 3 hours of 2030 (8:30 p.m.) to 0630 (6:30 a.m.);
and Shift 4 hours of 1630 (4:30p.m.) to 0230 (2:30p.m.).

The Chief will retain the sole discretion and right to make determinations on
specialty assignments and transfers in order to try to ensure that service levels,
appropriate staffing and departmental efficiency and readiness is maintained.
Due to issues at least in part of transition from one shift to another, the parties
have agreed to move to a fourteen (14) day FLSA work period while still
maintaining that overtime shall be paid over eighty (80) hours during the fourteen
day (14) period. There shall be no change to the existing CBA in Article 15
which requires overtime to be paid for hours worked in excess of an officer's
shift.

At the end of the twenty four (24) month ten (10) hour shift test period, the Chief
shall retain the sole discretion and right to make shift determinations to remain on a
ten (10) hour shift structure or to return to an eight (8) hour shift structure, per the
provisions of the FYE2014 collective bargaining agreement unless the parties have
agreed otherwise.

It is understood that during this twenty four (24) month test period of ten (10) hour
shifts, there shall be no change in the CBA provisions for accrual and use of Sick
and Vacation leave. The reference to "working day" in the CBA shall continue to
mean the same as "shift".



10) Training Days shall also be considered to be completion of a full work shift (ten
hours) if an Officer on ten (10) hour days attends training that ends with less than
two and one half (2.5) hours remaining in his/her normal shift. If the Officer
completes training in a timeframe with more than two and one half (2.5) hours
remaining in the regularly scheduled shift, that Officer is expected to report to
duty as soon as reasonably possible.

The parties have executed this Memorandum of Understanding effective as of
the date signed below.

“Gala Hicks, Human Resources Director Robert Wasoski, FOP President

/,2,//3“//?/ | (e 8-lY¥

Date ' Date







